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BOARD’S REPORT OF ASHV FINANCE LIMITED 

Dear Members, 
 
Your Board of Directors (the “Board”) have pleasure in presenting Twenty Sixth (26th) Annual Report 
of Ashv Finance Limited (the “Company”) together with the Audited Financial Statements for the year 
ended 31-Mar-2024: 
 
FINANCIAL RESULTS: 
The financial performance of the Company during the Financial Year ended 31-Mar-2024 is 
summarised below: 

(All amounts in Lakhs unless otherwise stated) 

Particulars 31-Mar-2024 
(Rupees in 

Lakhs) 

31-Mar-2023 
(Rupees in 

Lakhs) 

Change (%)  

Revenue from Business Operations 18,471.01 22,038.96 -16.19% 

Other Income 39.64 45.90 -13.64% 

Total Revenues  18,510.65 22,084.86 -16.18% 

Less: Expenses 17,720.36 11,495.78 54.15% 

Profit before Interest and Depreciation 790.29 10,589.08 -92.54% 

Less: Interest  11,051.94 9,969.51 10.86% 

Profit before Depreciation  -10,261.65 619.57 -1,756.25% 

Less: Depreciation 610.87 449.26 35.97% 

Profit after Depreciation and Interest  -10,872.52 170.31 -6,483.96% 

Less: Current Income Tax  0.00 0.00 0.00% 

Less: Deferred tax benefits  141.42 -415.10 -134.07% 

Less: Taxes of earlier years  0.14 -21.74 -100.64% 

Profit after Tax  -11,014.08 607.15 -1,914.06% 

Other comprehensive income, Net of tax  5.93 -5.76 -202.95% 

Comprehensive income for the year  -11,020.01 612.91 -1,897.98% 

Amount transferred to Statutory Reserve pursuant 
to Section 45-IC of Reserve Bank of India (RBI) Act, 
1934 

-  122.00 -100% 

Balance carried to Balance Sheet -11,020.01  490.91 2,344.81% 

Earnings per share (Basic)  -26.77   1.48  1,908.78% 

Earnings per share (Diluted) -26.77   1.22  2,294.26% 

 
The above figures are extracted from the Financial Statements prepared in accordance with Indian 
Accounting Standards (“IND AS”) as notified under Sections 129 and 133 of the Companies Act, 2013 
(“the Act”) read with the Companies (Accounts) Rules, 2014 and other relevant provisions of the Act 
and the Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) 
Regulations, 2015 (“SEBI Listing Regulations”). 
 
REVIEW OF BUSINESS OPERATIONS AND COMPANY’S STATE OF AFFAIRS: 
During the year under review, the total revenue of the Company was ₹ 18,510.65 Lakhs and Net Loss 
was ₹ 10,872.52 Lakhs. The Company has disbursed ₹36,464 Lakhs of fresh loans as compared to 
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₹85,837 Lakhs fresh loans in the previous Financial Year FY23. Accordingly, the revenue of the 
Company has also fall down by 16.18%. 
 
During the year under review, a total of 35 branches excluding a registered office situated in Mumbai 
have built up a distribution team accordingly. 
 
A detailed overview of the state of affairs of the Company, Industry Overview, future outlook etc. is 
provided in the Management Discussion and Analysis section, enclosed with this report.  
 
CHANGE IN THE NATURE OF BUSINESS: 
There has been no change in the nature of business of the Company during the year under review.  
 
RESOURCE MOBILIZATION: 
During the year under review, the Company has raised funds from Banks and Financial Institutions 
through various channels including Term Loans, Non-Convertible Debentures (NCDs) on a private 
placement basis and securitization of loan assets of the Company in line with the Company’s Resource 
Planning Policy. The Company has been consistent in its payment of interest and repayment of 
principal borrowed amounts. As on 31-Mar-24, the Company has a total outstanding borrowing of  
₹540.99 Crore. The details of the borrowings of the Company in the year under review are as follows: 
 
a. Non-Convertible Debentures: 
During the year under review, the Company has raised funds by way of issuance of Non-Convertible 
Debentures (NCDs) on a Private Placement basis as mentioned below: 

Date of 
Allotment 

Description of NCDs No. of 
NCDs 

Face 
Value 

(FV) (in ₹) 

Principa
l 

Outstan
ding (in 
Lakhs) 

Name of the 
Debenture 

Holder 

Maturity 
Date 

12-Jul-23 Rated, Senior, Unlisted, 
Taxable, Transferable, 
Redeemable, Non-Convertible 
Debentures 

1,500 1,00,000 1,125 Beacon 
Trusteeship 
Limited 

31-Dec-24 

12-Jul-23 Rated, Senior, Unlisted, 
Taxable, Transferable, 
Redeemable, Non-Convertible 
Debentures 

1,500 1,00,000 1,500 Beacon 
Trusteeship 
Limited 

30-Jun-26 

 

Funds raised through private placement of debentures were utilized for the purpose as 
mentioned in the offer documents. 
 
b. Bank & Financial Institution: 
During the year under review, Banks & Financial Institutions remain an important source of funding 
for your Company. Financial Institutions continued their support to your Company during the Financial 
Year. Borrowing outstanding as of 31-Mar-2024 from Banks and Financial Institutions were ₹54,098 
Lakhs as against ₹67,535 Lakhs in the previous year. Also, during the year, the Company’s borrowing 
from Banks & Financial Institutions were ₹34,964 Lakhs as against ₹63,223 Lakhs in the previous year. 
 
c. Securitization: 
Borrowing outstanding as of 31-Mar-2024 by way of Securitization of loan assets of the Company were 
₹12,989 Lakhs. During the year under review, the Company has raised funds of ₹2,118 Lakhs. 
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d. External Commercial Borrowings (ECB): 
During the year under review, the Company has not availed External Commercial Borrowings (ECB) 
facility. 
 
Further, during the year 2022-23, the Company has availed ECB by way of a term loan aggregating up 
to USD 1,800,000 (United States Dollars One million and Eight Hundred Thousand only) from Monega 
Multi-Sector Microfinance & Impact Loan Fund and Monega Mikrofinanz & Impact Funds and no 
interest payment or principal repayment of the Term Loans and on Debentures was due and unpaid 
as of 31-Mar-2024. The assets of the Company which are available by way of security are sufficient to 
discharge the claims of the Banks, Financial Institutions and Debt Security Holders as and when they 
become due. 
 

The overall borrowings are within the regulatory ceilings as well as aggregate borrowing limits of the 
Company as approved by the Board and Members of the Company. 
 
SHARE CAPITAL: 
 

a. Authorized Share Capital: 
During the year under review, the Company has increased its Authorised Share Capital as mentioned 
below: 
 

~ The Company in it’s Annual General Meeting held on 07-Jul-2023 has increased its Authorised Share 
Capital from Rs.85,00,00,000/- (Rupees Eighty Five Crore only) divided into 7,34,00,000 (Seven Crore 
and Thirty Four Lakh) Equity Shares of Rs.10/- (Rupees Ten Only) each; 60,00,000 (Sixty Lakh) Series C 
Compulsorily Convertible Preference Shares of Rs.10/- (Rupees Ten Only) each and 56,00,000 (Fifty 
Six Lakh) Series D Compulsorily Convertible Preference Shares of Rs.10/- (Rupees Ten Only) each to 
Rs.111,00,00,000/- (One Hundred and Eleven Crore only) divided into 7,34,00,000 (Seven Crore and 
Thirty Four Lakh) Equity Shares of Rs.10/- (Rupees Ten Only) each; 60,00,000 (Sixty Lakh) Series C 
Compulsorily Convertible Preference Shares of Rs.10/- (Rupees Ten Only) each; 56,00,000 (Fifty Six 
Lakh) Series D Compulsorily Convertible Preference Shares of Rs.10/- (Rupees Ten Only) each and 
2,60,00,000 (Two Crore and Sixty Lakh) Series E Compulsorily Convertible Preference Shares of Rs.10/- 
(Rupees Ten Only) each with the approval of the Shareholders. 
 
Authorized Share Capital of the Company as of 31-Mar-2024 is as below: 

Particulars No. of 
Shares 

Nominal 
Amount (In ₹) 

Equity Shares 
(FV of ₹10/- each) 

7,34,00,000 73,40,00,000 

Series C Compulsorily Convertible Preference Shares (CCPS)  
(FV of ₹10/- each) 

60,00,000 6,00,00,000 

Series D Compulsorily Convertible Preference Shares (CCPS)  
(FV of ₹10/- each) 

56,00,000 5,60,00,000 

Series E Compulsorily Convertible Preference Shares (CCPS)  
(FV of ₹10/- each) 

2,60,00,000 26,00,00,000 

Total 11,10,00,000 1,11,00,00,000 
 

 
b. Issued, Subscribed, and Paid-up Share Capital: 
During the year under review, the following changes took place in the Issued, Subscribed and Paid-up 
Share Capital of the Company: 
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i.  the Company in its Board Meeting held on 06-Dec-2023 has issued and allotted 85,68,379 Series 

E Compulsory Convertible Preference Shares of the face value of INR 10/- each, issued at an issue 
price of INR 87.18/- and 100 Equity Shares of the face value of INR 10/- each, issued at an issue 
price of INR 87.18/- to ESF Holdings II. 
 

ii. the Company in its Board Meeting held on 27-Dec-2023 has issued and allotted 19,04,006 
Series E Compulsory Convertible Preference Shares of the face value of INR 10/- each, issued at 
an issue price of INR 87.18/- and 100 Equity Shares of the face value of INR 10/- each, issued at 
an issue price of INR 87.18/- to Teachers Insurance and Annuity Association of America (TIAA). 

 
The issued, subscribed, and paid-up share capital of the Company as of 31-Mar-2024 are as below: 

 
EMPLOYEES STOCK OPTION PLAN: 
With a view to simply the management of  “IntelleGrow Employee Stock Option Plan 2018” 
(IntelleGrow ESOP 2018), ESOP Scheme 1, and “Ashv Finance – Employee Stock Option 2021, ESOP 
Scheme 2, pertaining to the Scheme of Arrangement (the “Scheme”) between TribeTech Private 
Limited (the “Transferor Company”) and Ashv Finance Limited (the “Transferee Company”) , and 
communication of ESOP related matters within the organization to promote a more coherent and 
equitable approach, the Company upon approval from the Shareholders in their meeting held on                   
30-Nov-2023, combined the provisions and benefits of the said schemes into one scheme i.e., Ashv 
Finance – Employee Stock Option Plan 2023 (“Ashv Finance ESOP – 2023”) which supersedes the ESOP 
Schemes i.e., ESOP Scheme 1 and ESOP Scheme 2. The Nomination and Remuneration Committee of 
the Company, inter alia, administers and monitors the Ashv Finance ESOP- 2023 in accordance with 
applicable regulations. The details of the Employee Stock Option Plan as required to be provided under 
Rule 12(9) of the Companies (Share Capital and Debentures) Rules, 2014 are annexed to this Report 
as an Annexure-A and forms an integral part of the Report.  
 
CHANGE IN CONSTITUTIONAL DOCUMENTS: 
During the year under review, the Company amended its Memorandum of Association and Articles of 
Association of the Company due to the following events: 
 

i. On 7-Jul-2023: 
In order to meet the growth objectives and to strengthen the financial position of the Company, the 
Authorized Capital of the Company was increased  from INR 85,00,00,000 (Rupees Eighty Five Crore 
only) divided into 7,34,00,000 (Seven Crore and Thirty Four Lakh) Equity Shares of Rs.10/- (Rupees Ten 

Particulars No. of Shares Nominal Amount (In ₹) 

Equity Shares 
(FV of ₹10/- each) 

4,11,50,269 41,15,02,690 

Series C Compulsorily Convertible 
Preference Shares (CCPS)  
(FV of ₹10/- each) 

58,49,966 5,84,99,660 

Series D Compulsorily Convertible 
Preference Shares (CCPS)  
(FV of ₹10/- each) 

26,27,724 2,62,77,240 

Series E Compulsorily Convertible 
Preference Shares (CCPS)  
(FV of ₹10/- each) 

1,04,72,385 10,47,23,850 

Total 6,01,00,344 60,10,03,440 
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Only) each; 60,00,000 (Sixty Lakh) Series C Compulsorily Convertible Preference Shares of Rs.10/- 
(Rupees Ten Only) each and 56,00,000 (Fifty Six Lakh) Series D Compulsorily Convertible Preference 
Shares of Rs.10/- (Rupees Ten Only) each to Rs.111,00,00,000/- (One Hundred and Eleven Crore only) 
divided into 7,34,00,000 (Seven Crore and Thirty Four Lakh) Equity Shares of Rs.10/- (Rupees Ten Only) 
each; 60,00,000 (Sixty Lakh) Series C Compulsorily Convertible Preference Shares of Rs.10/- (Rupees 
Ten Only) each; 56,00,000 (Fifty Six Lakh) Series D Compulsorily Convertible Preference Shares of 
Rs.10/- (Rupees Ten Only) each and 2,60,00,000 (Two Crore and Sixty Lakh) Series E Compulsorily 
Convertible Preference Shares of Rs.10/- (Rupees Ten Only) each by way of passing a Special 
Resolution at the Annual General Meeting. 
 
ii. On 29-Sep-2023: 
Pursuant to the notification dated 02nd February 2023 issued by the Securities and Exchange Board of 
India (“SEBI”), the Company being the Debt Listed entity has amended the Articles of Association by 
including specific provision with regards to the appointment of Nominee Director on the Board of the 
Company by way of passing a Special Resolution at the Extra-Ordinary General Meeting. 
 
iii. On 7-Dec-2023: 
Pursuant to Shareholders Agreement dated 28th November 2023, the Company has amended and 
adopted the restated Articles of Association of the Company by way of passing a Special Resolution at 
the Extra-Ordinary General Meeting. 
 
iv. On 29-Feb-2024: 
To ease the convening of General Meetings and convenience of the Shareholders, the Company has 
altered the Article 9.4.1 of Articles of Association of the Company by way of passing a Special 
Resolution at the Extra-Ordinary General Meeting. 
 
TRANSFER TO RESERVES: 
During the year under review, the Company has not transferred any amount to the Statutory Reserve 
maintained under Section 45IC of the RBI Act, 1934.   
 
DIVIDEND: 
In view of your Company’s performance in the year under review and with a view to conserve capital, 
your Directors consider it prudent to conserve the resources of the Company and do not recommend 
any dividend to any of its Members. 
 
DIRECTORS AND KEY MANAGERIAL PERSONNEL: 
a. Retirement by Rotation: 
In accordance with the provisions of Section 152 of the Act read with Companies (Appointment and 
Qualification of Directors) Rules, 2014 and Articles of Association of the Company, Mr. Anurag Agarwal 
(DIN: 02385780), Director of the Company, being longest in the office, retires by rotation at the 
ensuing Annual General Meeting and being eligible, has offered himself for re-appointment and your 
Directors’ recommend his re-appointment. Declaration from the Director under Section 164(2) of the 
Act has been received. 
 
b. Cessation of Directors: 
During the year under review, Ms. Matangi Gowrishankar (DIN: 01518137), Independent Director and 
Ms. Suma Swaminathan (DIN: 08735282) Nominee of DWM (International) Mauritius Ltd., resigned 
from the Board of the Company w.e.f. close of business hours of 14th January 2024 and 15th March 
2024 respectively.  
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c. Appointment of Directors: 
During the year under review, upon recommendation of the Members of the Board of Directors and 
upon the notice under section 160 of the Act proposing candidature for the office of Director of the 
Company, the Shareholders of the Company has appointed Mr. Amol Warange (DIN: 08730398) as an 
Nominee Director of ON Mauritius w.e.f. 07th July 2023, Mr. Tarun Arora (DIN: 06883970) as an 
Nominee Director of ESF Holdings II w.e.f. 07th December 2023 and  
Mr. Radha Krishna Mathur (DIN: 02114844) as an Independent Director of the Company w.e.f 29th 
February 2024.  
 
d. Composition of Board: 
As on date, the Board comprises of 9 (Nine) Directors viz: 
 

Sr. No. Name of the Board Member Designation 

1. Mr. Vineet Chandra Rai Chairman & Director 
2. Mr. Radha Krishna Mathur  Independent Director 

3. Mr. Rakesh Rewari Independent Director 

4. Mr. Amol Warange Nominee Director 
5. Mr. Anurag Agrawal Director 

6. Mr. Aleem Remtula* Nominee Director 
7. Mr. Nikesh Kumar Sinha Managing Director & CEO 

8. Mr. Sagar Thakar Nominee Director 
9. Mr. Tarun Arora Nominee Director 

*Mr. Aleem Remtula was appointed as an Additional Director (Nominee on behalf of DWM 
(International) Mauritius Ltd.) w.e.f 19th April 2024, subject to the regularization as a Nominee 
Director in the ensuing Annual General Meeting of the Company. 

 
e. Declaration from Independent Directors: 
The Company has received declarations from Mr. Rakesh Rewari and Mr. Radha Krishna Mathur, 
Independent Directors of the Company, confirming that they meet the criteria of independence as 
stipulated in Section 149(6) of the Act read with rules framed thereunder. 
 
f. Disqualification of Directors: 
The Company has received declarations from all the Directors including Independent Directors of the 
Company confirming that they are not disqualified on account of non-compliance with any of the 
provisions of the Act and as stipulated in Section 164 of the Act. 
 
g. Declaration of Fit & Proper Criteria: 
All the Directors of the Company have given the declaration to the effect that they are Fit & Proper, 
to be appointed as Director, as per the criteria prescribed by RBI.  
 
h. Annual Performance Evaluation of the Board: 
Pursuant to the provisions of the Act, the Board has carried out an annual evaluation of its own 
performance, the Directors individually (including Chairman). The feedback of the Independent 
Directors on their review of the performance of Non-Independent Directors and the Board as a whole, 
the performance of the Chairman of the Company was made based on the questionnaire to evaluate 
the performances of Executive, Non-Executive Directors. Accordingly, Directors other than 
Independent Directors evaluated the performance of Independent Directors and the Board as a whole 
based on the questionnaire to evaluate the performances of Independent Directors. The evaluation 
framework for assessing the performance of Directors comprised of the following key areas: 
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i. Structure and Composition of Board; 
ii. Corporate Culture; 
iii. Board Effectiveness; 
iv. Board Information; 
v. Board Functioning; 
vi. Performance Evaluation 

 
 

i. Key Managerial Personnel (KMP):  
During the year under review, Mr. Nikesh Kumar Sinha, Managing Director & CEO, Ms. Kiran Agarwal 
Todi, Chief Financial Officer (resigned w.e.f. 14th March 2024), Ms. Monika Variava, Company 
Secretary and Compliance Officer (resigned w.e.f. 14th December 2023), Ms. Shristi Padia, Company 
Secretary and Compliance Officer (appointed w.e.f . 26th December 2023) and appointed as Chief 
Compliance Officer (w.e.f. 06th February 2024) are the Key Managerial Personnel (KMP) of the 
Company.  
 
 

MANAGERIAL REMUNERATION AND OTHER DETAILS: 
The necessary details/disclosures of ratio of remuneration to each Director to the median employee’s 
remuneration and other details pursuant to the Section 197(12) of the Act and as per Rule 5 of the 
Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 is annexed as an 
Annexure-B with this report. 
 
The statement containing particulars of employees as required under Rules 5(2) and 5(3) of the 
Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 is provided in a 
separate annexure forming part of the Board’s Report. In terms of Section 136 of the Act, the Board’s 
Report and the Accounts are being sent to the Members excluding the aforesaid annexure and the 
same is open for inspection at the Registered Office of the Company. A copy of the statement may be 
obtained by the Members, by writing to the Company Secretary and Chief Compliance Officer of the 
Company. 
 
POLICY ON DIRECTORS’ APPOINTMENT, PAYMENT OF REMUNERATION AND DISCHARGE OF THEIR 
DUTIES: 
The Company’s policy relating to the appointment of Directors, payment of Managerial remuneration, 
Directors’ qualifications, positive attributes, independence of Directors and other related matters as 
provided under Section 178(3) of the Act and the ‘fit and proper’ criteria to be adopted at the time of 
appointment of Directors and continuingly, pursuant to the Non- Banking Financial Companies (NBFC) 
– Corporate Governance (Reserve Bank) Directions 2015 issued by the RBI and adopted by the 
Company is annexed as an Annexure-C with this report. During the year under review, the Board of 
Directors of the Company in its meeting held on 02nd November 2023 revised its Nomination and 
Remuneration Policy as per Scale Based Regulation (SBR) – A Revised Regulatory Framework for 
NBFCs’ Directions, 2023. The Nomination and Remuneration Policy consisting of salient features are 
available on the Company’s website at https://www.ashvfinance.com/investor-relations/. 
 
CORPORATE GOVERNANCE: 
The Company recognizes its role as a corporate citizen and endeavors to adopt good practices , and 
standards of corporate governance through transparency in business ethics, accountability to its 
customers, government and various stakeholders for building the strong foundation of the Company.  
 

Thus, with constant aim to safeguard the interest of all stakeholders and in accordance with terms of 
Scale Based Regulation (SBR) – A Revised Regulatory Framework for NBFCs’ Directions, 2023, the 
Company had framed and adopted the Corporate Governance Policy duly approved by the Board of 

https://www.ashvfinance.com/investor-relations/
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Directors of the Company. The report on the Corporate Governance of the Company as of 31st March 
2024 be and is hereby annexed as an Annexure-D to this report. During the year under review, the 
Board of Directors of the Company in its meetings held on 02nd November 2023 and 06th February 
2024 revised its Corporate Governance Policy. The said policy is available on the website of the 
Company at https://www.ashvfinance.com/investor-relations/.  
  
BOARD AND COMMITTEE MEETINGS: 
During the year under review, the Board of Directors of the Company met 8 (Eight) times. The details 
of meetings of the Board and its Committees held during the year are specified in the Corporate 
Governance Report of the Directors which forms parts of this report. The intervening gap between the 
two Board meetings was within the period prescribed under the Act.  
 

CORPORATE SOCIAL RESPONSIBILITY: 

As per Section 135 of the Act, your Board has constituted a Corporate Social Responsibility (CSR) 
Committee of the Board to support the Company in achieving the CSR objectives of the Company. 
Details of the constitution of the CSR Committee are provided in the Corporate Governance Report 
which forms parts of this report. 
 
CSR Committee has formulated and recommended to the Board, a Corporate Social Responsibility 
Policy in line with CSR activities as defined in Schedule VII of the Act, which has been approved by the 
Board. During the year under review, there were no changes in the said policy recommended by CSR 
Committee and approved by the Board. Corporate Social Responsibility Policy is available on the 
Company’s website at https://www.ashvfinance.com/investor-relations/.  
 
The average net profit for immediate previous financial year is below the threshold limit, as specified 
in section 135 of the Act, therefore, your Company was not required to spend any amount towards 
CSR during the financial year under review. Hence, the CSR report is not applicable to the Company 
during the period under review. 
 
 

RISKS MANAGEMENT AND AREAS OF CONCERN: 
The Company is exposed to various risks such as pandemic risk, credit risk, economic risk, interest rate 
risk, liquidity risk, technology risk, operational risk etc. The Company has in place a Board-approved 
Credit Risk Policy, Asset Liability Management Policy, Environment, Social and Governance Risk Policy, 
Liquidity Risk Management Policy and ICAAP Policy for addressing the various risks associated with 
the Company’s lending business and treasury operations.  
 
The Risk Committee of the Board constituted in accordance with the RBI guidelines has overall 
responsibility for overseeing the Risk management activities of the Company. The Board periodically 
reviews the risks and suggests steps to be taken to control and mitigate the same through a properly 
defined framework. The details of the Risk Committee have been provided in the Corporate 
Governance Report forming part of this report. 
 
DIRECTORS RESPONSIBILITY STATEMENT: 
Your Directors, to the best of their knowledge and belief and according to the information and 
explanations obtained by them and as required under Section 134(3)(c) of the Act state that: 
(a)  in the preparation of the annual accounts, the applicable accounting standards had been followed 

along with proper explanation relating to material departures; if any; 
(b)  the Directors had selected such accounting policies and applied them consistently and made 

judgments and estimates that are reasonable and prudent so as to give a true and fair view of the 
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state of affairs of the Company at the end of the financial year and of the profit and loss of the 
Company for that period; 

(c)  the Directors had taken proper and sufficient care for the maintenance of adequate accounting 
records in accordance with the provisions of this Act for safeguarding the assets of the Company 
and for preventing and detecting fraud and other irregularities; 

(d)  the Directors had prepared the annual accounts on a going concern basis;  
(e)  the Directors had laid down internal financial controls to be followed by the Company and that 

such internal financial controls are adequate and were operating effectively; and 
(f)  the Directors had devised proper systems to ensure compliance with the provisions of all 

applicable laws and that such systems were adequate and operating effectively.  
 
Based on the framework of internal financial controls and compliance systems established and 
maintained by the Company, work performed by the internal, statutory and secretarial auditors and 
the reviews performed by management and the relevant board committees, including the Audit and 
Compliance Committee, the Board is of the opinion that the Company’s internal financial controls 
were adequate and effective during the FY 2023-24. 
 
STATUTORY AUDITORS: 
The financial statements of the Company for the financial year ended 31st March 2024 have been 
prepared in accordance with the Indian Accounting Standards (Ind AS) notified under Section 133 of 
the Act. The notes to the accounts referred to in Auditors Report are self -explanatory. The Statutory 
Auditors’ Report on the financial statements for the financial year 2023-24 does not contain any 
qualification, reservation, or adverse remark. 
 
The Company in its Annual General Meeting held on 28-Jul-2021 appointed M/s. Batliboi & Purohit, 

Chartered Accountants, having ICAI Firm Registration No. 101048W, as Statutory Auditor of the 

Company to hold the office for a period of five consecutive years starting from the financial year 

ending 31-Mar-2022, from the conclusion of 23rd Annual General Meeting till the conclusion of 28th 

Annual General Meeting of the Company and delegated the powers to the Board of Directors 

/Committee to fix their remuneration. 

 
Reserve Bank of India vide its notification dated 27-Apr-2021 issued guidelines for the appointment of 
statutory auditors by non-banking financial companies having asset size more than ₹1000 crore, 
applicable from the second half of the financial year 2021-22 which inter-alia mandates tenure of 
statutory auditors to be for a continuous period of three (3) years subject to the firms satisfying the 
eligibility norms each year. Since the Company has crossed its asset size above ₹1,000 crore as per the 
Audited Financial Statements of FY24, the said notification is applicable to the Company.  
 

As per footnote 11 of the said RBI notification, the audit firms which have already completed the 
tenure of 1 year or 2 years with any Entity may be permitted to complete the balance tenure only, i.e. 
2 years and 1 year respectively if they fulfil the eligibility norms on an annual basis.  
 
As M/s. Batliboi & Purohit, Chartered Accountants, have completed the tenure of 3 years as Statutory 
Auditor of the Company, the Board of Directors in its meeting held on 30-May-2024 has approved the 
appointment of M/s. V. Sankar Aiyer & Co. having ICAI Firm Registration No. 109208W as the Statutory 
Auditor of the Company from the conclusion of 26th Annual General Meeting and shall hold office upto 
the 29th Annual General Meeting of the Company subject to the approval of the Shareholders in the 
ensuing Annual General Meeting. 
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The Company has received Form B from M/s. V. Sankar Aiyer & Co., Chartered Accounts, Statutory 
Auditor of the Company confirming to the effect that they are complying with all the eligibility norms 
prescribed by the RBI 
 
FRAUD REPORTED BY AUDITORS: 
During the year under review, neither the Statutory Auditor nor Secretarial Auditor have reported any 
instances of frauds committed in the Company by its officers or employees to the Audit and 
Compliance Committee of the Board and the Board of Directors under Section 143 of the Act, details 
of which need to be mentioned in this report. 
 
DETAILS OF ADEQUACY OF INTERNAL FINANCIAL CONTROLS WITH REFERENCE TO THE FINANCIAL 
STATEMENTS: 
The Company has devised a proper system of internal financial control which is commensurate with 
the size and nature of the Business. Our Co-sourced Internal Auditor i.e., BDO (India) LLP, Chartered 
Accountants, monitors and evaluates internal audit function, corrective action in their respective 
areas and thereby strengthens the controls and reports the same on half yearly basis to the Audit and 
Compliance Committee of the Board. 
 
Also, they have also given their Report on the Internal Financial Controls stating that the Company 
has, in all material respects, an internal financial controls system over financial reporting and such 
internal financial controls over financial reporting were operating effectively as at 31st March 2024 
based on internal control over financial reporting criteria established by the Company considering the 
essential components of internal control stated in the Guidance Note on Audit of Internal Financial 
Controls over Financial Reporting issued by the Institute of Chartered Accountants of India. 
 
INTERNAL CONTROL SYSTEMS: 
The Company has an internal control system that is commensurate with the size, scale and complexity 
of its operations. The Co-Sourced Internal Auditor monitors the efficiency of the internal control 
systems in the Company, compliance with operating systems/accounting procedures and policies of 
the Company. Significant audit observations and corrective actions thereon are presented to the Audit 
and Compliance Committee of the Board. 
 
MAINTENANCE OF COST RECORDS: 
The Company being Non-Banking Finance Company, maintenance of cost records as prescribed under 
Section 148 of the Act is not applicable. 
 
SECRETARIAL AUDIT REPORT: 
According to the provisions of Section 204 of the Act and the Companies (Appointment and 
Remuneration of Managerial Personnel) Rules, 2014, the Company has appointed                                                              
M/s. Parikh & Associates, Company Secretaries in Practice to undertake the Secretarial Audit of the 
Company for the financial year ended 31st March 2024. The Secretarial Audit Report is annexed and 
forming part of this report as an Annexure-E. 
  
MATERIAL CHANGES AND COMMITMENT IF ANY AFFECTING THE FINANCIAL POSITION OF THE 
COMPANY OCCURRED BETWEEN THE END OF THE FINANCIAL YEAR TO WHICH THIS FINANCIAL 
STATEMENT RELATE AND THE DATE OF THE REPORT: 
No material changes and commitments affecting the financial position of the Company occurred 
between the end of the financial year to which this financial statement relate s on the date of this 
report other than the Covid pandemic that has impacted the whole industry. 
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WHISTLE BLOWER POLICY AND VIGIL MECHANISM: 
The Company has a Vigil Mechanism in place to deal with instances of fraud and mismanagement if 
any. The mechanism also provides for adequate safeguards against victimization of Directors and 
Employees who avail of the mechanism and also provides for direct access to the Chairman of the 
Audit and Compliance Committee of the Board in exceptional cases. The Company also provides direct 
access to the Chairman of the Audit and Compliance Committee on reporting issues concerning the 
interests of employees and the Company. 
 
We affirm that during the financial year 2023-24, no Employees or Directors were denied access to 
the Audit and Compliance Committee. The Whistle Blower Policy and Vigil Mechanism is available on 
the Company’s website at https://www.ashvfinance.com/investor-relations 
 
FAIR PRACTICE CODE: 
Your Company has in place a Fair Practice Code (FPC), which includes guidelines on the terms and 
conditions relating to the receipt of loan applications from prospective borrowers and processing 
thereof, sanction, monitoring and recovery of loans and other financial products being offered by it 
etc. During the year under review, the Board of Directors of the Company in its meeting held on                         
29th May 2023, 02nd November 2023 and 06th February 2024 revised its Fair Practice Code as per 
Master Direction of RBI. FPC is available on the Company’s website at 
https://www.ashvfinance.com/investor-relations/.   
 
KNOW YOUR CUSTOMER (KYC) GUIDELINES & ANTI-MONEY LAUNDERING (AML) POLICY: 
In terms of the circular(s) and direction(s) on KYC Norms and AML Measures issued by the RBI including 
Know Your Customer (KYC) Direction, 2016, the Prevention of Money Laundering Act, 2002 and rules 
made thereunder and as amended from time to time, the Board of Directors has adopted KYC & AML 
Policy with an objective to prevent NBFCs being used, intentionally or unintentionally by criminal 
elements for money laundering activities by way of making reasonable efforts to determine the 
identity and beneficial ownership of accounts, source of funds, the nature of customer’s business, the 
reasonableness of operations in the account in relation to the customer’s business, etc. which in turn 
helps the Company to manage its risk prudently.  
 
During the year under review, the Board of Directors of the Company in its meeting held on                         
29th May 2023, 02nd November 2023 and 06th February 2024 revised its Know Your Customer (KYC) 
Guidelines & Anti-Money Laundering (AML) Policy to align it with circulars and master direction issued 
by RBI. The KYC & AML Policy is available on the Company’s website at 
https://www.ashvfinance.com/investor-relations/. 
 
COMPLIANCE WITH SECRETARIAL STANDARDS: 
The Board of Directors of the Company have devised proper systems to ensure compliance with the 
provisions of all applicable Secretarial Standards issued by the Institute of the Company Secretaries of 
India and that such systems are adequate and operating effectively.  
 
CORPORATE INSOLVENCY RESOLUTION PROCESS INITIATED UNDER THE INSOLVENCY AND 
BANKRUPTCY CODE, 2016 (IBC): 
During the year under review, no applications were filed against the Company by any financial or 
operational creditors.  
 

file://///192.168.101.38/Legal_Secetory/Compliance/Company%20-%20Jain%20Sons%20(Intellegrow)/20230529_Board%20and%20Committee%20Meetings/Board%20Report/ebsite%20at%20https:/www.ashvfinance.com/investor
file:///C:/Users/Shristi.P/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/QWPYY8GL/ebsite%20at%20https:/www.ashvfinance.com/investor-
file:///C:/Users/Shristi.P/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/QWPYY8GL/ebsite%20at%20https:/www.ashvfinance.com/investor-
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DETAILS OF SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE REGULATORS OR COURTS OR 
TRIBUNALS IMPACTING THE GOING CONCERN STATUS AND COMPANY'S OPERATIONS IN THE 
FUTURE: 
During the year under review, there were no significant or material orders passed by any regulator or 
court or tribunal, which impacts the going concern status of the Company. 
 
CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION, FOREIGN EXCHANGE EARNINGS AND 
OUTGO: 
The information as required under Section 134 of the Act read with Rule 8(3) of the Companies 
(Accounts) Rules, 2014 regarding the conversation of energy, technology absorption is not applicable 
as the Company is not carrying on any manufacturing activity during the year.  
 
The particulars regarding foreign exchange earnings and outgo during the year under review are as 
under: 

Particulars (₹ in lakhs) 

 2023-24 2022-23 
Total Expenditure in Foreign Currency 11.97 21.60 

Total Earnings in Foreign Currency - - 
 
PARTICULARS OF LOANS, GUARANTEES OR INVESTMENTS: 
According to Section 186(11)(a) of the Act read with the Rule 11(2) of the Companies (Meetings of 
Board and its Powers) Rules, 2014 and any amendment thereto from time to time, the loans made, 
guarantee given or security provided in the ordinary course of business by an NBFC registered with 
RBI are exempt from the applicability of provisions of Section 186 of the Act. Hence, particulars of the 
loans and guarantees have not been disclosed in this report. The details of the loan made and 
particulars of current investments and non-current investments are furnished under Notes to 
Accounts of financial statements. 
 
PARTICULARS OF CONTRACTS OR ARRANGEMENTS MADE WITH RELATED PARTIES: 
During the year under review, all related party contracts/arrangements/transactions were placed 
before the Audit and Compliance Committee of the Board for its approval and statement of all related 
party transactions carried out was placed before the Audit and Compliance Committee and the Board 
of Directors on periodic basis. The Company has entered into certain transactions/contracts with the 
related parties falling within the provisions of Section 188 of the Act and rules made thereunder. The 
Company also has obtained Omnibus approval for the same, accordingly, the particulars of material 
Contracts or Arrangements made with related parties pursuant to Section 188 of the Act, in                               
Form AOC-2 as prescribed under Companies (Accounts) Rules, 2014 relating to Accounts of Companies 
under the Act as on 31st March 2024, is annexed as an Annexure-F with this report. 
 
The details of the related party transactions are disclosed in the notes on accounts, forming part of  
Financial Statements. The Members may kindly refer to the same. 
 
The policy on Related Party Transactions as approved by the Board of Directors of the Company has 
been uploaded on the website of the Company. The same is available on the company’s website at 
https://www.ashvfinance.com/investor-relations/. 
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EXTRACT OF ANNUAL RETURN: 
According to the provisions of Section 134(3)(a) and Section 92(3) of the Act, the Annual Return of the 
Company in the prescribed Form MGT-7 is available on the Company’s website at 
https://www.ashvfinance.com/investor-relations/.  
 
SUBSIDIARIES, JOINT VENTURES AND ASSOCIATE COMPANIES: 
During the year under review, the Company does not have any Subsidiary, Joint venture or Associate 
Company.  
 
PUBLIC DEPOSITS: 
Your Company is a non-deposit taking NBFC. During the year under review, the Company has not 
accepted any deposits within the meaning of Section 73 and 76 of the Act read with the Companies 
(Acceptance of Deposits) Rules, 2014. The Company has passed a resolution for the non-acceptance 
of deposits from the public. Hence, the requirement for furnishing the details relating to deposits 
covered under Chapter V of the Act or the details of deposits that are not in compliance with Chapter 
V of the Act is not applicable. 
 
MANAGEMENT DISCUSSION AND ANALYSIS REPORT: 
The detailed report on Management Discussion and Analysis is hereby annexed as an Annexure-G 
with this report. 
 
REPORTING UNDER THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (PREVENTION, 
PROHIBITION AND REDRESSAL) ACT 2013: 
Your Company recognizes its responsibility and continues to provide a safe working environment for 
women, free from sexual harassment and discrimination and to boost their confidence, morale and 
performance. The Company has constituted an Internal Complaint Committee under Section 4 of the 
Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 to 
redress complaints received regarding sexual harassment from all offices of the Company . The 
Company has also adopted the Policy on Anti-Sexual Harassment in line with the provisions of the 
Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 and the 
Rules thereunder. All employees (permanent, contractual, temporary, trainees) are covered under 
this policy. To build awareness in this area, the Company is continuously providing training to 
employees of the Company and has placed extract of Sexual Harassment of Women at Workplace 
(Prevention, Prohibition and Redressal) Act, 2013 at the entrance of all offices of the Company along  
with contact details of the Members of Internal Complaints Committee.  
 
During the financial year 2023-24, the Company has not received any complaint on sexual harassment. 
  
CREDIT RATING: 
Your Company’s financial discipline and prudence is reflected in the strong credit rating ascribed by 
Credit Rating Agencies as under: 
 

Instrument Date of 
Rating 

Obtained 

Rating Agency Rating Amount (₹ In 
Lakhs.) 

Proposed Principal 
Protected Market Linked 
Debenture (PP-MLD) 

19-Jan-24 
India Rating & 

Research   
IND PP-MLD BBB/ 

Negative 
2,000.00 

Bank Loan 19-Jan-24 
India Rating & 

Research   
IND BBB/ Negative 7,000.00 
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Long Term Bank Facilities 26-Feb-24 CARE CARE BBB-; Negative 20,000.00 

Bank Facility 15-Feb-24 Acuite 
Acuite BBB-

/Stable/Downgraded 
7,000.00 

Non-Convertible 
Debenture 

15-Feb-24 Acuite 
Acuite BBB-

/Stable/Downgraded 
16,500.00 

Non-Convertible 
Debenture 

26-Feb-24 CARE CARE BBB-; Negative 5,800.00 

Non-Convertible 
Debenture 

19-Jan-24 
India Rating & 

Research 
IND BBB/ Negative 5,000.00 

 

CAPITAL ADEQUACY RATIO: 
Your Company is well capitalized and has a capital adequacy ratio of 32.09% as of 31st March 2024 as 
against the minimum regulatory requirement of 15.00 % for non-deposit accepting NBFCs. 
 

LISTING OF SECURITIES: 
Non-convertible Debentures of the Company are listed on BSE Limited and your Company has paid 
required listing fees to BSE Limited. 
 
RBI GUIDELINES: 
RBI has issued guidelines on ‘Scale Based Regulation (SBR): A Revised Regulatory Framework for 
NBFCs’ vide its Circular No. RBI/2021-22/112 Ref.DOR.CRE. REC.No.60/03.10.001/2021- 22 dated 
22nd October 2021 (“SBR Framework”), which came into effect from 1st  October 2022. As per the SBR 
Framework, the Company being a Non-Deposit Taking Systemically Important Non-Banking Financial 
Company (NBFC-ND-SI) has been classified under Middle Layer and has complied with and continues 
to comply with all applicable regulations and directions issued by RBI from time to time. 
 

ACKNOWLEDGEMENTS: 
Your Board of Directors place on record their sincere thanks to bankers, business associates, 
consultants, and various Government Authorities including RBI for the continued support extended to 
your Company during the year under review. Your Directors also acknowledge gratefully the Members 
for their support and confidence in the Company, its team, and customers.  

 
                                                                                                      For and on behalf of the Board of Directors 

 
                                                            
 SD/- SD/-  
   

                                                                   Vineet Chandra Rai                 Nikesh Kumar Sinha                 
                                                                                   Chairman                             Managing Director & CEO 
                (DIN: 00606290)                      (DIN: 08268336) Place: 
Mumbai 
Date:  30-May-2024 
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EMPLOYEE STOCK OPTION PLAN (ESOP) 
 
Ashv Finance – Employee Stock Option Plan 2023 (“Ashv Finance ESOP – 2023”) ESOP Scheme is in 
force which shall supersede existing Schemes i.e., IntelleGrow Employee Stock Option Plan 2018” 
(IntelleGrow ESOP 2018), ESOP Scheme 1 and Ashv Finance – Employee Stock Option 2021, ESOP 
Scheme 2. The Nomination and Remuneration Committee of the Board of the Company administers 
and monitors the Employee Stock Option Scheme of the Company in accordance with applicable law.  
 
The details of the Employee Stock Option Scheme as on 31-Mar-2024 as per Rule 12(9) of the 
Companies (Share Capital and Debentures) Rules, 2014 are as follows: 
 

Particulars  ESOP Scheme 3 
  31-Mar-2024 

a.  Total Options granted  16,04,761 
b.  Options vested   11,24,398 

c. Options exercised  8,334 

d. Total number of shares arising 
as a result of exercise of options 

 8,334 

e. Options lapsed   1,07,166 

f. Exercise price  Rs. 87.18/- and Rs.115.9/- 
g. Variation in terms of options, if 

any 
 Ashv Finance – Employee 

Stock Option Plan 2023 
(“Ashv Finance ESOP – 2023”) 
came into the force with the 
approval of Shareholders in 
their meeting held on 30-11-
2023 merging the initial ESOP 
Scheme 1 and ESOP Scheme 2 

h. Money realised by exercise of 
options 

 Rs. 7,26,558.12 

i. Total number of options in force   14,89,261 

j. Employee wise details of options granted to  
i. Key Managerial Personnel  8,83,500 

ii. Any other employee who 
receives a grant of options in any 
one year of options amounting 
to five percent or more of total 
options granted during that year 

 

                                                   Nil 

iii. Identified employees who were 
granted options, during any one 
year, equal to or exceeding one 
percent of the issued capital 
(excluding outstanding warrants 
and conversions) of the 
company at the time of grant 

 Nil 
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Disclosure on Managerial Remuneration and other details 

 
Remuneration details under rule 5(1) of the Companies (Appointment and Remuneration of 
Managerial Personnel) Rules, 2014 as amended for the financial year ended 31-Mar-2024: 

Name of Director/Key Managerial Personnel Ratio of remuneration 
of director to median 

remuneration of 
employees 

% Increase in 
remuneration in 

the 
financial year 

A. Non-Executive Directors 

Mr. Vineet Chandra Rai – Chairman - - 

Mr. Rakesh Rewari - Independent Director - - 
Ms. Matangi Gowrishankar - Independent Director  
(Resigned we.f. 14.01.2024) 

- - 

Mr. Amol Warange - Nominee Director - - 
Ms. Suma Swaminathan – Nominee Director 
(Resigned w.e.f. 15.03.2024) 

- - 

Mr. Sagar Thakar – Nominee Director   
Mr. Anurag Agrawal – Director - - 

Mr. Tarun Arora- Nominee Director                                                                           -                                   - 
Mr. R.K. Mathur- Independent Director                                                                    -                                   - 

 

B. Executive Director 
Mr. Nikesh Kumar Sinha – Managing Director 26.8% 0% 

 
C. Key Managerial Personnel 

Ms. Kiran Agarwal Todi - Chief Financial Officer (upto 14.03.2024) 0% 
Ms. Monika Thadeshwar (Variava) (upto 14.12.2023)–  
Company Secretary  

20% 

Ms. Shristi Padia (From 26.12.2023)- Company Secretary &  
Chief Compliance Officer 

N.A. 

 

D. The percentage increase in the median remuneration of employees in the 
financial year other than Managing Director:  8% 

 

 

E. Number of permanent employees on the rolls of the Company as on 31-
Mar-2024:  

390 

 
F. Average percentile increases already made in the salaries of employees other than the 

managerial personnel in the last financial year and its comparison with the percentile increase 
in the managerial remuneration and justification thereof and point out if there are any 
exceptional circumstances for increase in the managerial remuneration: 
Average percentile increases in the salaries of employees other than the managerial personnel in 
the last financial year is 4%. 
Average percentile increase in the managerial remuneration is 15%. 
 
Annual increments, are decided by the Nomination and Remuneration Committee with the salary 
scale approved by the members. 
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G. Affirmation that the remuneration is as per the remuneration policy of the Company:  

The Company affirms remuneration is as per the remuneration policy of the Company. 
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NOMINATION AND REMUNERATION POLICY 
 

 VERSION CONTROL: 

Version Date of 
Adoption 

Change Reference Owner Custodian Approving 
Authority 

1.0 21-Apr-2015 Nomination and 
Remuneration policy drafted 
and approved by the Board 

Compliance 
Team 

Compliance 
Team 

Board of 
Directors 

1.1 03-Feb-2023 Nomination and 
Remuneration policy 
reviewed and updated as per 
Scale Based Regulation (SBR) 
– A Revised Regulatory 
Framework for NBFCs’ and 
guidelines on Compensation 
of Key Managerial Personnel 
(KMPs) and Senior 
Management (SM) in NBFCs 
by RBI 

Compliance 
Team 

Compliance 
Team 

Board of 
Directors 

1.2 02-Nov-2023 Nomination and 
Remuneration policy 
reviewed and updated w.r.t 
review 
period in the policy and 
insertion of reference of 
Master Direction – Reserve 
Bank of India (Non-Banking 
Financial Company – Scale 
Based Regulation) Directions, 
2023 

Compliance 
Team 

Compliance 
Team 

Board of 
Directors 

 This document not to be reproduced, copied, distributed or transmitted in any form or means without the prior 
written consent of Ashv Finance Limited. 
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Important Note: 
If at any time a conflict of interpretation / information between this Policy and any Regulations, Rules, Guidelines, 
Notifications, Clarifications, Circulars, Master Circulars/ Directions issued by the Reserve Bank of India, from time 
to time, arise then the interpretation of such Regulations, Rules, Guidelines, Notifications, Clarifications, 
Circulars, Master Circulars/ Directions issued by Reserve Bank of India, from time to time, shall prevail.     
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1. BACKGROUND 
 

The Nomination and Remuneration Policy of Ashv Finance Limited (“the Company”) has been prepared 
in accordance with the requirements of the Companies Act, 2013, (“Act”) read along with the rules 
thereto, if any applicable.  
 
The Nomination and Remuneration Committee and this Policy shall be in compliance with Section 178 
of the Companies Act, 2013, applicable guidelines of Reserve Bank of India, including on Corporate 
Governance Norms for NBFCs, ‘Scale Based Regulation (SBR) – A Revised Regulatory Framework for 
NBFCs’ and guidelines on Compensation of Key Managerial Personnel (KMPs) and Senior Management 
(SM) in NBFCs, read with Master Direction – Reserve Bank of India (Non-Banking Financial Company – 
Scale Based Regulation) Directions, 2023 as amended from time to time. 
 

2. OBJECTIVE AND PURPOSE 
 

The Key Objectives of the Committee would be: 
 

a) To oversee the framing, review, and implementation of this Policy. 

 
b) To ensure fit and proper status of proposed/ existing Directors as per the RBI guidelines. 

 

c) To guide the Board by laying down criteria and terms and conditions in relation to appointment and 
removal of Directors, KMP and Senior Management. 

 
d) Formulate the criteria for determining qualifications, positive attributes and independence of a 

director and recommend to the Board a policy relating to the remuneration of Directors, KMP and 
other employees. 

 
e) To evaluate the performance of the members of the Board and provide necessary report to the Board 

for further evaluation of the Board. 
 

f) To recommend to the Board on Remuneration payable to the Directors, KMP and Senior 
Management. 

 
g) To provide to KMP and Senior Management reward linked directly to their effort, performance, 

dedication and achievement relating to the Company’s operations. 
 

h) To retain, motivate and promote talent and to ensure long term sustainability of talented 
managerial persons and create competitive advantage. 

 
i) To develop a succession plan for the Board and to regularly review the plan. 

 
j) To assist the Board in fulfilling responsibilities. 

 

k) To implement and monitor policies and processes regarding principles of corporate 
governance. 
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3. DEFINITIONS 

 
“Act” means the Companies Act, 2013 and Rules framed there under, as amended from time to time. 

 
“Board” means Board of Directors of the Company. 

 
“Directors” mean Directors of the Company. 

 
“Key Managerial Personnel” (KMP) means 

i. the Chief Executive Officer or the Managing Director or the Manager; 
ii. the Company Secretary;  
iii. the Whole-time director; 
iv. the Chief Financial Officer; 
v. such other officer, not more than one level below the Directors who is in whole-time 

employment, designated as key managerial personnel by the Board; and  
vi. such other officer as may be prescribed by the Act or rules made thereunder. 

 
“Senior Management” means the personnel of the company who are members of its core management 
team excluding Board of Directors comprising all members of management one level below the executive 
directors, including the functional heads. 

 
Unless the context otherwise requires, words and expressions used in this policy and not defined herein 
but defined in the Companies Act, 2013 as may be amended from time to time shall have the meaning 
respectively assigned to them therein. 
 

4. APPLICABILITY 
 
This policy is applicable to all Directors, KMPs and Senior Management Personnel.  

 

5. COMPOSITION OF COMMITTEE 

 
a) The Nomination and Remuneration Committee shall consist of three or more non-executive directors 

out of which not less than one-half shall be independent directors. 

 
b) The Chairperson of the Company (whether executive or non-executive) may be appointed as a member 

of the Nomination and Remuneration Committee but shall not chair the Committee. 

 

6. ROLE AND FUNCTIONS OF THE COMMITTEE RELATED TO NOMINATION 
 

I. Appointment Criteria and Qualifications: 

 
a) The Committee shall identify and ascertain the integrity, qualification, expertise and experience of the 

person for appointment as Director, KMP or at Senior Management level and recommend to the Board 
his / her appointment. 

 
b) The Committee shall undertake a process of due diligence to determine the suitability of the person 

for appointment/continuing to hold an appointment as a director on the Board, based upon 
qualification, expertise, track record, integrity and other ‘fit and proper’ criteria. 
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c) A person should possess the adequate qualification, expertise and experience for the position he / she 

is considered for appointment. The Committee has discretion to decide whether qualification, 
expertise and experience possessed by a person is sufficient / satisfactory for the concerned 
position. 
 

d) The Company shall not appoint or continue the employment of any person as Managing 
Director/Whole-time Director who is below the age of twenty-one years or has attained the age of 
seventy years. Provided that the term of the person holding this position may be extended beyond the 
age of seventy years with the approval of shareholders by passing a special resolution based on the 
explanatory statement annexed to the notice for such motion indicating the justification for extension 
of appointment beyond seventy years. 
 

e) The Company shall obtain necessary information and declaration from the proposed/existing directors 
as per the format provided under the Companies Act, 2013 and Guidelines issued by the Reserve Bank 
of India from time to time. 
 

f) The Company shall obtain annually as on 31st March a simple declaration from the Directors the 
information already provided has not undergone change and where there is any change, requisite 
details are furnished by them forthwith. 
 

g) The Company shall ensure in public interest that the nominated/elected directors execute the deeds 
of covenants in the Format provided under the Guidelines issued by Reserve Bank of India from time 
to time. 
 

h) To have Directors (minimum one at least, on the Board) with relevant experience of having worked 
with in a Bank / NBFC, in view of the need for professional experience in managing the affairs of the 
Company. 
 

i) To appoint Key Managerial Personnel (KMP), while observing for cases, except for directorship in a 
subsidiary that the KMP shall not hold any office (including directorships) in any other NBFC-ML 
(Middle Layer) or NBFC-UL (Upper Layer). A timeline of two years is to be observed with effect from 
October 01, 2022 to ensure compliance with these norms. However, KMPs can assume directorship in 
NBFC-BLs (Base Layer). 
 

II. Term / Tenure: 
 

a) Executive Directors: 
The Company shall appoint or re-appoint any person as its Executive Chairman, Managing Director 
or Executive Director for a term not exceeding five years at a time subject to Board Approval. No re-
appointment shall be made earlier than one year before the expiry of term. 

 
b) Independent Director: 
• An Independent Director shall hold office for a term up to five consecutive years on the Board of the 

Company and will be eligible for re-appointment on passing of a special resolution by the Company 
and disclosure of such appointment in the Board's report. 

 

• No Independent Director shall hold office for more than two consecutive terms of upto maximum of 
5 years each, but such Independent Director shall be eligible for appointment after expiry of three 
years of ceasing to become an Independent Director. Provided that an Independent Director shall not, 
during the said period of three years, be appointed in or be associated with the Company in any other 
capacity, either directly or indirectly. 
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• Within the permissible limits in terms of the Companies Act, 2013, an Independent Director shall not 

be on the Board of more than three NBFCs (NBFC-ML or NBFC-UL) at the same time. Further, the 
NRC and in turn the Board of the Company shall ensure that there is no conflict arising out of its 
Independent Directors being on the Board of another NBFC at the same time. A timeline of two 
years is to be observed with effect from October 01, 2022 to ensure compliance with these norms. 
There shall be no restriction to directorship on the Boards of NBFC-BLs, subject to applicable 
provisions of Companies Act, 2013. 

 

III. Evaluation: 
 

The Committee shall carry out evaluation of performance of every Director, KMP and Senior Management 
Personnel at regular interval (yearly). 

 

IV. Removal: 
 

Due to reasons for any disqualification mentioned in the Act or under any other applicable Act, rules and 
regulations there under, the Committee may recommend, to the Board with reasons recorded in writing, 
removal of a Director, KMP or Senior Management Personnel subject to the provisions and compliance of 
the said Act, rules and regulations. 

 

V. Retirement: 
 

The Director, KMP and Senior Management Personnel shall retire as per the applicable provisions of the 
Act and the prevailing policy of the Company. The Board will have the discretion to retain the Director, 
KMP, Senior Management Personnel in the same position/ remuneration or otherwise even after attaining 
the retirement age, for the benefit of the Company. 
 

7. ROLE AND FUNCTIONS OF THE COMMITTEE RELATED TO REMUNERATION 
 

I.  Principles for Compensation 
 
a) Components and risk alignment: 

The compensation of Key Managerial Personnel (KMPs) and senior management needs to be 
reasonable, recognising all relevant factors including adherence to statutory requirements and industry 
practices. The compensation packages may comprise of fixed and variable pay components aligned 
effectively with prudent risk taking to ensure that compensation is adjusted for all types of risks, the 
compensation outcomes are symmetric with risk outcomes, compensation pay-outs are sensitive to the 
time horizon of the risks, and the mix of cash, equity and other forms of compensation are consistent 
with risk alignment.       

 
b) Composition of Fixed Pay: 

All the fixed items of compensation, including the perquisites and contributions towards 
superannuation/retiral benefits, may be treated as part of fixed pay. All perquisites that are 
reimbursable may also be included in the fixed pay so long as there are monetary ceilings on these 
reimbursements. Monetary equivalent of benefits of non-monetary nature (such as free furnished 
house, use of company car, etc.) may also be part of fixed pay.  

 
c) Principles for Variable Pay: 

 

• Composition of Variable Pay: The variable pay may be in the form of share-linked instruments, or a 
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mix of cash and share-linked instruments. It shall be ensured that the share-linked instruments are in 
conformity with relevant statutory provisions. 
 

• Proportion: The proportion of variable pay in total compensation needs to be commensurate with the 
role and prudent risk taking profile of KMPs / senior management. At higher levels of responsibility, 
the proportion of variable pay needs to be higher. There should be proper balance between the cash 
and share-linked instruments in the variable pay in case the variable pay contains share linked 
instruments. The variable pay should be truly and effectively variable and can be reduced to zero based 
on performance at an individual, business-unit and companywide level. In order to do so, performance 
measures and their relation to remuneration packages should be clearly defined at the beginning of 
the performance measurement period to ensure that the employees perceive the incentive 
mechanism. 
 

• Deferral of Variable Pay: Not all the variable pay awarded after performance assessment may be paid 

immediately. Certain portion of variable pay, as decided by the Board of the Company, may be deferred 
to time horizon of the risks. The portion of deferral arrangement may be made applicable for both cash 
and non-cash components of the variable pay. Deferral period for such an arrangement may be 
decided by the Board of the Company. 
 

• Control and Assurance Function Personnel: KMPs and senior management engaged in financial 

control, risk management, compliance and internal audit may be compensated in a manner that is 
independent of the business areas they oversee and commensurate with their key role in the Company. 
Accordingly, such personnel may have higher proportion of fixed compensation. However, a 
reasonable proportion of compensation may be in the form of variable pay, so that exercising the 
options of malus and/or clawback, when warranted, is not rendered infructuous. 

 
d) Guaranteed Bonus: 

 
Guaranteed bonus may not be paid to KMPs and senior management. However, in the context of new 
hiring joining/sign-on bonus could be considered. Such bonus will neither be considered part of fixed pay 
nor of variable pay. 
 

e) It is to be ensured that the compensation levels are supported by the need to retain earnings of the 
company and the need to maintain adequate capital based on Internal Capital Adequacy Assessment 
Process (ICAAP). 

 

II. Remuneration to Managing/Whole-time / Executive Director 
 

The Remuneration/ Compensation/ Commission etc. to be paid to Executive Director / Managing Director 
etc. shall be governed as per provisions of the Companies Act, 2013 and rules made there under or any 
other enactment for the time being in force. Subject to requisite approvals, in addition to the fixed 
remuneration, Executive Director/Managing Director is entitled to receive remuneration within the limits 
prescribed under the Companies Act, 2013 and performance-based remuneration, stock options under 
ESOP Plan.  

 
If, in any financial year, the Company has no profits or its profits are inadequate, it shall pay remuneration 
to its Managing Director / Whole-time Director / Other Director in accordance with the provisions of 
Schedule V of the Companies Act, 2013. 
 
Further, the proportion of variable pay in total compensation needs to be commensurate with the role and 
prudent risk-taking profile of Directors. 
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III. Remuneration to Non-Executive / Independent Director 
 

The Non-Executive Independent Director may receive remuneration / compensation / commission as per 
the provisions of the Companies Act, 2013. The amount of sitting fees shall be subject to ceiling/ limits as 
provided under the Companies Act, 2013 and rules made there under or any other enactment for the time 
being in force. 
 

IV. Remuneration to KMPs and SMPs 
 
The KMPs and SMPs including functional heads, shall be eligible for a remuneration as per Company’s 
Policy, which will consist of Fixed and variable components including perquisites and statutory benefits, 
performance-based remuneration, stock options under the ESOP Plan to attract, retain and motivate KMPs 
and SMPs to attain the short and long term performance objectives of the Company.  
 
Further, the proportion of variable pay in total compensation needs to be commensurate with the role and 
prudent risk taking profile of KMPs/SMPs.  
 

V. Malus / Clawback 
 

A malus arrangement permits the Company to prevent vesting of all or part of the amount of a deferred 
remuneration. Malus arrangement does not reverse vesting after it has already occurred. A clawback 
is a contractual agreement between the employee and the Company in which the employee agrees to 
return previously paid or vested remuneration to the Company under certain circumstances. 

 
Where any insurance is taken by the Company on behalf of its Directors, Managing Director, KMPs and 
Senior Management for indemnifying them against any liability, the premium paid on such insurance shall 
not be treated as part of the remuneration payable to any such personnel. 

 
The deferred compensation may be subject to malus / clawback arrangements in the event of subdued 
or negative financial performance of the company and/or the relevant line of business or employee 
misconduct in any year. Upon occurrence of these or similar events, the Company may prompt to 
invoke the malus and clawback clauses that may be applicable on entire variable pay. While setting 
criteria for the application of malus and clawback, the Company may specify a period during which 
malus and/or clawback can be applied, covering at least the deferral and retention periods (a period 
of time after the vesting of instruments which have been awarded as variable pay during which they 
cannot be sold or accessed). 
 

8. DUTIES IN RELATION TO NOMINATION MATTERS 

 
The duties of the Committee in relation to nomination matters include: 

• Ensuring that there is an appropriate induction in place for new Directors and members of Senior 

Management and reviewing its effectiveness; 

 

• Ensuring that on appointment to the Board, Non-Executive Directors receive a formal letter of 
appointment in accordance with the Guidelines provided under the Act; 

 

• Identifying and recommending Directors who are to be put forward for retirement by rotation; 

 

• Determining the appropriate size, diversity and composition of the Board; 

 

• Developing a succession plan for the Board and Senior Management and regularly reviewing 
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the plan; 
 

• Evaluating the performance of the Board members and Senior Management in the context of the 
Company’s performance from business and compliance perspective; 

 

• Making recommendations to the Board concerning any matters relating to the continuation in office 
of any Director at any time including the suspension or termination of service of an Executive Director 
as an employee of the Company subject to the provision of the law and their service contract; 

 

• Delegating any of its powers to one or more of its members or the Secretary of the Committee; 

 

• Recommend any necessary changes to the Board; 
 

• Scrutinize the declarations received from directors and based on the information provided in the 
signed declaration, the Committee shall decide on the acceptance or otherwise of the Directors, where 
considered necessary; 

 

• Considering any other matters, as may be requested by the Board. 

 

9. DUTIES IN RELATION TO REMUNERATION MATTERS 
 
The duties of the Committee in relation to remuneration matters include: 

• Considering and determining the Remuneration Policy, based on the performance and also bearing in 
mind that the remuneration is reasonable and sufficient to attract retain and motivate members of 
the Board and such other factors as the Committee shall deem appropriate all elements of the 
remuneration of the members of the Board. 

 

• Approving the remuneration of the Senior Management including KMP of the Company maintaining 
a balance between fixed and incentive pay reflecting short and long term performance objectives 
appropriate to the working of the Company. 

 

• Delegating any of its powers to one or more of its members or the Secretary of the Committee. 

 

• Considering any other matters as may be requested by the Board. 

 

10.    REVIEW AND AMENDMENT 
i. This policy will be reviewed on an annual basis by the Management. If there is any change to the 

policy, then the Management will seek Board approval. 

 
ii. The NRC may issue the guidelines, procedures, formats, reporting mechanism and manual in 

supplement and better implementation to this Policy, if it thinks necessary. 

 
iii. This Policy may be amended or substituted by the NRC or by the Board as and when required and 

also by the Compliance Officer where there is any statutory changes necessitating the change in 
the policy. 

 

*********************** 
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COMPANY’S PHILOSOPHY ON CORPORATE GOVERNANCE: 
 
Ashv is committed to the adoption of best practices of Corporate Governance and its adherence in 
true spirit, at all times. The Company’s governance practices are a product of self-desire, reflecting 
the culture of trusteeship that is deeply ingrained in our value system and reflected in our strategic 
thought process. The Corporate Governance framework of the Company is based on an effective and 
independent Board, separation of the Board’s supervisory role from the Executive Management team 
and constitution of the Board Committees, as required under applicable laws. The Board functions 
either as a full Board or through various Committees constituted to oversee specific functions.  
 
The Executive Management provides the Board detailed reports on the Company’s performance on 
monthly basis. During the year under review, your Company has adopted a Board approved Corporate 
Governance Policy. The details of compliance with Corporate Governance requirements during the 
financial year ended 31-Mar-2024 (“financial year under review”) are as follows:  
 
1. BOARD OF DIRECTORS: 
 

The Board of your Company comprises of a combination of Executive, Non-Executive, Nominee 
and Independent Directors. The Board is at the core of our corporate governance practice and 
oversees and ensures that the Management serves and protects long-term and short-term 
interest of all our stakeholders. The Board has formulated various committees for handling 
specific responsibilities under the applicable laws i.e., Audit and Compliance Committee, 
Nomination and Remuneration Committee, Risk Committee, Asset Liability Management 
Committee, Corporate Governance & Executive Committee, Corporate Social Responsibility 
Committee, IT Strategy Committee, Product, Process, Credit Policy and Grievance Redressal 
Committee, Stakeholders Relationship Committee.  

 
1.a. Composition: As of 31-Mar-2024, the Board of Directors of the Company (“the Board”) comprises 

of 8 (Eight) Directors, which includes 2 (Two) Independent Directors, 5 (Five) Non-Executive 
Directors and 1 (One) Managing Director/ Executive Director. The Chairman of the Board is a Non-
Executive Director.  
 
In terms of the provisions of the Companies Act, 2013 (Act), the Directors submit necessary 
disclosures regarding the positions held by them on the Board of other public and/or private 
Companies, from time to time. All Independent Directors on the Board are Non-Executive 
Directors. The maximum tenure of the Independent Directors is in compliance with the Act. All 
the Independent Directors have confirmed that they meet the criteria of independence as 
mentioned under Section 149(6) of the Act. As per the declarations received, none of the 
Directors serve as an Independent Director in more than seven listed Companies. The brief profile 
of the present Directors on the Board is available on the Company’s website at  
https://www.ashvfinance.com/about-us/.   
 
The details of the Composition of Board of Directors of the Company during the Financial Year 
2023-24 are as follow: 
 
 
 
 
 
 
 

https://www.ashvfinance.com/about-us/
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Sl. 
N
o. 
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Director 

 
 

 
 

Director 
since 

 
 

Capacity 
(i.e., 

Executive/ 
Non- 

Executive/ 
Chairman/ 
Promoter 
nominee/ 

Independen
t) 
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Number of 
Board 

Meetings 

 
 

No. 
of 

other 
Direc

tor 
ships 

Remuneration in Rs.  
 

No. of 
shares 
held in 

and 

convert
ible 

instru
ments 

held in 
the 

NBFC 

Atten
ded 

Last 
AGM  

 
 

Hel
d 

 

 
 

Att
end
ed 

 

Salary 

and 

other 

compe

nsation 

 

 
Sitting 

Fee 

 

Com

missio

n 

1. Mr. Vineet 

Chandra Rai 

27-Jul-

2012 

Non-

Executive, 
Chairman  

0060629

0 

8 7 9 - 3,55,00

0  

- NIL No 

2. Mr. Rakesh 
Rewari 

26-Sep-
2013 

Independent 
Director 

0028685
3 

8 8 7 - 6,60,00
0  

- NIL Yes 

3. Mr. Radha 
Krishna 

Mathur 

06-Feb-
2024 

Independent 
Director 

0211484
4 

8 - 2 -  -  - NIL NA 

4. Mr. Amol 
Warange 

01-Oct-
2022 

Additional 
Nominee 
Director 

0873039
8 

8 4 4 - - - NIL No 

5. Mr. Tarun 
Arora  

06-Dec-
2023 

Non-
Executive 

Nominee 

0688397
0 

8 2 1 - - - NIL NA 

6. Mr. Anurag 
Agrawal 

10-Dec-
2012 

Non-
Executive 
Nominee 

0238578
0 

8 8 6 - 6,25,00
0  

- 20,732 
Equity 
Shares 

Yes 

7. Mr. Nikesh 
Kumar Sinha 

30-Oct-
2018 

Executive 0826833
6 

8 8 0 1,71,66,6
66 

- - 3,100 
Equity 

Shares 

Yes 

8. Mr. Sagar 
Thakar 

09-Feb-
2022 

Non-
Executive 
Nominee 

0948126
9 

8 6 1 - - - NIL Yes 

9. Ms. Matangi 
Gowrishank

ar 

13-Mar-
2020 

Independent 
Director 

0151813
7 

8 7 12 - 4,20,00
0 

- - Yes 

10 Ms. Suma 
Swaminatha
n 

12-May-
2020 

Non-
Executive 
Nominee 

0873528
2 

8 4 0 - - - NIL Yes 

 
 

Details of change in the composition of the Board during the period under review. 
 

 

Sl. 
No. 

 

Name of Director 

Capacity 

(i.e., Executive/ Non-
Executive/ Chairman/ 
Promoter nominee/ 

Independent) 

Nature of change 

(Resignation, Appointment) 

Effective date 

1. Mr. Tarun Arora Non-Executive Nominee Appointment 06-Dec-2023 
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2. Ms. Matangi 
Gowrishankar 

Independent Director Resignation W.e.f. closure of 
Business hour of                    

14-Jan-2024 
3. Mr. Radha Krishna 

Mathur 

Independent Director Appointment 06-Feb-2024 

4. Ms. Suma 
Swaminathan 

Non-Executive Nominee Resignation W.e.f. closure of 
Business hour of                          
15-Mar-2024 

 
1.b.  Non-Executive Directors Compensation and Disclosures: Sitting fees paid to Independent 

Directors and Non-Executive Directors for attending Meetings of the Board / Committees has 
been approved by the Board. No sitting fees were paid to Non-Executive Nominee Directors of 
the Company during the financial year under review. No commission was recommended/ paid to 
any of Directors during the financial year under review.  

 
1.c.  Board’s Functioning and Procedure: The Company’s Board plays a pivotal role in ensuring good 

governance and functioning of the Company. The Board’s role, functions, responsibilities and 
accountabilities are well defined. All relevant information is regularly placed before the Board. 
The Members of the Board have complete freedom to express their opinion and decisions are 
taken after detailed discussions. 

 
The Board meets at least once in every quarter to review the quarterly results and other items 
on the agenda and additional Meetings are held to address specific needs and business 
requirements of the Company. 

 
8 (Eight) Board Meetings were held during the financial year under review. The gap between any 
two Meetings was not more than 120 (One Hundred Twenty) days. The details of the Board 
Meetings held during the financial year under review, dates on which held and numb er of 
Directors present are as follows: 

 
Date of Board Meeting Board Strength No. of Directors Present 

29-May-23 8 7 

11-Aug-23 8 7 

02-Nov-23 8 8 

29-Nov-23 8 7 
06-Dec-23 8 5 

06-Dec-23 9 6 

26-Dec-23 9 6 

06-Feb-24 9 9 

 
The Directors on the Board are professionals, having expertise in their respective functional areas 
and bring a wide range of skills and experience to the Board. The Board has an unfettered and 
complete access to any information within the Company. Members of the Board have complete 
freedom to express their views on agenda items and can discuss any matter at the Meeting with 
the permission of the Chairperson. The Board periodically reviews all the relevant information, 
which is required to be placed before it and in particular reviews and approves corporate 
strategies, business plans, annual budgets, projects and capital expenditure, etc. The Board 
provides direction and exercises appropriate control to ensure that the Company is managed in 
a manner that fulfils stakeholder’s aspirations and societal expectations.  

 
1.d. Code of Conduct: The Company has adopted a Code of Conduct for the Board Members and 

Senior Management Personnel of the Company (“the Code”). The Code is applicable to all the 
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Board Members and Senior Management of the Company. All the Board Members and Senior 
Management Personnel have confirmed compliance with the Code during the financial year 
under review. 

 
1.e.  Performance Evaluation of the Board: A formal evaluation mechanism has been adopted for 

evaluating the performance of the Board, the Committees thereof, individual Directors and the 
Chairman of the Board. The evaluation is based on criteria which include, among others, providing 
strategic perspective, Chairmanship of Board and Committees, attendance, time devoted and 
preparedness for the Meetings, quality, quantity and timeliness of the flow of information 
between the Board Members and the Management, contribution at the Meetings, effective 
decision-making ability, role and effectiveness of the Committees. The Directors completed 
questionnaires providing feedback on functioning of the Board, Committees and Chairman of the 
Board. 

 
1.f.  Separate Meeting of Independent Directors: 

As stipulated by the Code of Independent Directors under the Companies Act, 2013 and Rules 
made thereunder as amended from time to time, one Meeting of Independent Directors was held 
during the year on 28-Mar-2024. The Meeting was conducted to enable Independent Directors, 
discuss matters relating to Company’s affairs and put forth their views without the presence of 
Non-Independent Directors and members of the Management. 
 
In this Meeting, the Independent Directors reviewed the performance of Non-Independent 
Directors and the Board as a whole. They have also reviewed the performance of the Chairman 
of the Company and assessed the quality, quantity and timeliness of the flow of information 
between the Management and the Board and its Committees which is necessary for the Board to 
effectively and reasonably perform and discharge their duties.  
 
There was no relationship amongst the Directors inter-se as on 31-Mar-2024. 

 
2. COMMITTEE OF THE BOARD AND THEIR COMPOSITION: 

During the year under review, in accordance with the Act, the Board had constituted/re-
constituted the below committees due to changes in the directorships of the Company as 
mentioned below: 

 

• During the year under review, the below committees were re-constituted: 
1. Audit and Compliance Committee; 
2. Nomination and Remuneration Committee; 
3. Risk Committee;  
4. Asset Liability Management Committee; 
5. Corporate Social Responsibility Committee; and  
6. Product, Process, Credit Policy and Grievance Redressal Committee  
7. IT Strategy Committee 
 

 

• There are currently 9 (Nine) Committees of the Board, as mentioned herein below: 
1. Audit and Compliance Committee; 
2. Nomination and Remuneration Committee; 
3. Risk Committee; 
4. Corporate Governance and Executive Committee; 
5. Product, Process, Credit Policy and Grievance Redressal Committee; 
6. Asset Liability Management Committee; 
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7. Corporate Social Responsibility Committee; 
8. IT Strategy Committee; 
9. Stakeholders Relationship Committee 

 
Details on the role and composition of these Committees, including the number of meetings held 
during the financial year and the related attendance, are provided below: 
 

1. Audit and Compliance Committee and its Composition:  
Audit and Compliance Committee’s composition, quorum, powers, role and scope are in 
accordance with the provisions of Section 177 of the Companies Act, 2013 and Master 
Direction of Reserve Bank of India (Non-Banking Financial Company – Scale Based Regulation) 
Directions, 2023 dated 19th October 2023. 
 

During FY 2023-24, Audit and Compliance Committee of the Board comprises of following 
members: 
 
a. Mr. Rakesh Rewari, Independent Director; 
b. Ms. Suma Swaminathan, Nominee Director; 
c. Mr. Tarun Arora, Nominee Director; 
d. Mr. R.K. Mathur, Independent Director 
 

Mr. Rakesh Rewari is the Chairman of Audit and Compliance Committee of the Board of the 
Company. Ms. Shristi Padia, Company Secretary and Chief Compliance Officer of the 
Company, acts as Secretary of the Audit and Compliance Committee. 
 

The terms of reference of this Committee are in line with the regulatory requirements 
mandated in the Companies Act, 2013 and Rules made thereunder as amended from time to 
time. The Audit and Compliance Committee of the Board reviews the reports, which are to 
be submitted with the Board of Directors with respect to auditing and accounting matters. It 
also supervises the Company’s internal control and financial reporting process. Further, all 
the recommendations made by the Audit and Compliance Committee of the Board have been 
taken up by the Board. 
 
Below are the details of the Audit and Compliance Committee of the Board during the FY 
2023-24: 

 
 

Sl. 

No. 

 
Name of 

Director 

Member of 

Committee    

since 

Capacity 

(i.e., Executive/ Non-

Executive/ Chairman/ 

Promoter nominee/ 

Independent) 

Number of 
Meetings of 

the Committee 

No. of 

shares    held 

in the 

NBFC 
Held Attended 

1 Mr. Rakesh 
Rewari 

26-Sep-2013 Chairperson, Independent 
Director 

4 4 
 

NIL 

2 Ms. Suma 

Swaminathan
* 

01-Nov-2020 Non-Executive, Nominee 4 3 NIL 

3 **Mr. Tarun 
Arora 

06-Feb-2024 Non-Executive, Nominee 4 0 NIL 

4 #Mr. R.K. 
Mathur 

06-Feb-2024 Non-Executive, 
Independent Director 

4 0 NIL 

  *Resigned w.e.f. 15-Mar-2024  
**Appointed w.e.f. 06-Dec-2023 
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#Appointed w.e.f. 06-Feb-2024 
 
 
 

2. Nomination and Remuneration Committee: 
The Nomination and Remuneration Committee (NRC) is formed in compliance with the 
provisions of the Section 178 of the Companies Act, 2013 and Master Direction of Reserve 
Bank of India (Non-Banking Financial Company – Scale Based Regulation) Directions, 2023 
dated 19th October 2023. 
 
During the FY 23-24, Nomination and Remuneration Committee of the Board comprises of 
following members: 

 
a. Ms. Matangi Gowrishankar, Independent Director;* 
b. Mr. Rakesh Rewari, Independent Director; 
c. Ms. Suma Swaminathan, Nominee Director; 
d. Mr. Anurag Agrawal, Director; 
e. Mr. Tarun Arora, Nominee Director; 
f. Mr. R.K. Mathur, Independent Director 

 
*Ms. Matangi Gowrishankar was the Chairman of Nomination and Remuneration Committee 
of the Board of the Company. She resigned from her directorship w.e.f 14-Jan-2024. Post her 
resignation, Mr. Rakesh Rewari was appointed as the Chairman of Nomination and 
Remuneration Committee of the Board of the Company.   Ms. Shristi Padia, Company 
Secretary & Chief Compliance Officer of the Company, acts as Secretary of the Nomination 
and Remuneration Committee. 

 
The terms of reference of this Committee are in line with the regulatory requirements 
mandated in the Companies Act, 2013 and Rules made thereunder as amended from time to 
time. The scope of the Committee includes an annual review of the Nomination & 
Remuneration Policy, recommend to the Board appointment & removal of the Directors, 
Senior Management and KMP, approve performance evaluation framework, formulate the 
criteria for determining qualifications, positive attributes and independence of a director, to 
review remuneration paid to the employees & Directors is as per the Nomination & 
Remuneration Policy and consider giving stock options to the employees in the form of equity 
shares of the Company. 
 
Below are the details of the Nomination and Remuneration Committee of the during the FY 
2023-24: 

 
 

Sl. 

No. 

 

Name of 

Director 

Member of 

Committee 

since 

Capacity 

(i.e., Executive/ Non-

Executive/ Chairman/ 

Promoter nominee/ 

Independent) 

Number of 
Meetings of 

the Committee 

No. of 

shares  

held in the 

NBFC 
Held Attended 

1 Mr. Rakesh 
Rewari 

26-Mar-2015 Non-Executive, 
Independent Director 

6 
 

6 NIL 

2 *Ms. Suma 
Swaminathan 

12-May-2020 Non-Executive, Nominee 6 3 NIL 

3 Mr. Anurag 
Agrawal 

10-Dec-2012 Non-Executive 6 6 20,732 Equity 
Shares 
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4 **Mr. Tarun 
Arora 

06-Feb-2024 Non-Executive, Nominee 6 0 NIL 

5 #Mr. R.K. 
Mathur 

06-Feb-2024 Non-Executive, 
Independent Director 

6 0 NIL 

*Resigned w.e.f 15-Mar-2024  
**Appointed w.e.f. 06-Dec-2023 
#Appointed w.e.f. 06-Feb-2024 
 

3. Asset Liability Management Committee: 
 

This Committee is constituted in compliance with the provisions of Master Direction of 
Reserve Bank of India (Non-Banking Financial Company – Scale Based Regulation) Directions, 
2023 dated 19th October 2023. The Company has a Board approved Asset Liability 
Management Policy in place and required disclosures to the effect are made from time to 
time. The Asset Liability Management Committee shall monitor the asset liability gap and 
strategies action to mitigate the risks associated with the business of the Company. 

 

During FY 2023-24, Asset Liability Management Committee of the Board comprises of 
following members: 
 

a. Mr. Rakesh Rewari, Independent Director; 
b. Ms. Suma Swaminathan, Nominee Director; 
c. Mr. Nikesh Kumar Sinha, Managing Director; 
d. Mr. Sagar Thakar, Nominee Director 
e. Mr. Amol Warange, Nominee Director; 
f. Mr. Tarun Arora, Nominee Director 
 
. Ms. Shristi Padia, Company Secretary and Chief Compliance Officer of the Company, acts as 
Secretary of the Asset Liability Management Committee. 
 
The terms of reference of this Committee are in line with the regulatory requirements. The 
key responsibilities of the Committee include review & management of liquidity gaps and 
structural liquidity of the Company, review & management of interest rate sensitivity of the 
Company and develop a view on future direction on interest rate movements & decide on 
funding mixes. 
 
Below are the details of the Asset Liability Management Committee of the Board during the 
FY 2023-24: 

 
 

Sl. 

No. 

 

Name of 

Director 

Member of 

Committee 

since 

Capacity 

(i.e., Executive/ Non-

Executive/ Chairman/ 

Promoter nominee/ 

Independent) 

Number of 
Meetings of 

the Committee 

No. of 

shares 

held in 

the 

NBFC 

Held Attended 

1 Mr. Rakesh 
Rewari 

20-Jan-2020 Non-Executive, 
Independent Director 

4 4 NIL 

2 *Ms. Suma 
Swaminathan 

12-May-2020 Non-Executive, Nominee 4 3 NIL 

3 Mr. Nikesh 
Kumar Sinha 

30-Oct-2018 Executive, Managing 
Director 

4 4 3,100 
Equity 

Shares 
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4 Mr. Sagar 
Thakar 

02-May-2022 Non-Executive, Nominee 4 1 NIL 

5 Mr. Amol 
Warange 

03-Feb-2023 Non-Executive, Nominee 4 1 NIL 

6 **Mr. Tarun 

Arora 

06-Feb-2024 Non-Executive, Nominee 4 0 NIL 

*Resigned w.e.f. 15-Mar-2024 
**Appointed w.e.f. 06-Dec-2023 
 

4. Risks Committee: 
Risk Committee is constituted in compliance with the provisions of Master Direction of 
Reserve Bank of India (Non-Banking Financial Company – Scale Based Regulation) Directions, 
2023 dated 19th October 2023 which monitors the risk management strategy of the Company. 
In order to ensure best governance practices, the Company has established risk management 
process for each line of its business and operations. These processes have been implemented 
through the specific policies adopted by the Board of Directors of the Company from time to 
time. Nevertheless, entire processes are subjected to robust independent internal audit 
review to arrest any potential risks and take corrective actions. 
 

During FY 2023-24, the Risk Committee of the Board comprises of following members: 
a. Mr. Rakesh Rewari, Independent Director; 
b. Mr. Anurag Agrawal, Director; 
c. Mr. Nikesh Kumar Sinha, Managing Director; 
d. Mr. Sagar Thakar, Nominee Director; 
e. Mr. Amol Warange, Nominee Director; 
f. Mr. Tarun Arora, Nominee Director 
 

Ms. Shristi Padia, Company Secretary and Chief Compliance Officer of the Company, acts as 
Secretary of the Risk Committee. 
 

The Risk Committee shall ensure that the risks associated with the business/functioning of the 
Company are identified, controlled and mitigated and shall also lay down procedures 
regarding managing and mitigating the risks through integrated risk management systems, 
strategies and mechanisms. 
 
Below are the details of the Risk Committee of the Board during the FY 2023-24: 

 
 

Sl. 

No

. 

 

Name of 

Director 

Member of 

Committee   

since 

Capacity 

(i.e., Executive/ Non-

Executive/ Chairman/ 

Promoter nominee/ 

Independent) 

Number of 
Meetings of 

the Committee 

No. of 

shares held 

in the 

NBFC 
Held Attended 

1 Mr. Rakesh 
Rewari 

26-Sep-2013 Non-Executive, 
Independent Director 

4 4 NIL 

2 Mr. Anurag 
Agrawal 

18-Feb-2016 Non-Executive 4 4 20,732 Equity 
Shares 

3 Mr. Nikesh 

Kumar Sinha 

22-Jan-2019 Executive, Managing 

Director 

4 4 NIL 

4 Mr. Sagar 
Thakar 

02-May-2022 Non-Executive, Nominee 4 1 NIL 

5 Mr. Amol 
Warange 

03-Feb-2023 Non-Executive, Nominee 4 1 NIL 
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6 *Mr. Tarun 
Arora 

06-Feb-2024 Non-Executive, Nominee 4 0 NIL 

*Appointed w.e.f. 06-Dec-2023 
 

5. Corporate Social Responsibility Committee: 
As per Section 135 of the Act, your Board has constituted a Corporate Social Responsibility 
(CSR) Committee of the Board to support the Company in achieving the CSR objectives of the 
Company.  
 
During FY 2023-24, the CSR Committee of the Board is made up of the following members: 
 
a. Ms. Suma Swaminathan, Nominee Director; 
b. Mr. Nikesh Kumar Sinha, Managing Director; 
c. Mr. R.K. Mathur, Independent Director; 
d. Mr. Sagar Thakar, Nominee Director; 

 
Members select among themselves as a Chairman of the Corporate Social Responsibility 
Committee of the Board of the Company. Ms. Shristi Padia, Company Secretary and Chief 
Compliance Officer of the Company, acts as Secretary of the Corporate Social Responsibility 
Committee. 
 
The terms of reference of this Committee are in line with the regulatory requirements. The 
terms of reference of the Committee includes to formulate and recommend to the Board CSR 
Policy which shall indicate the activities to be undertaken by the Company as specified in 
Schedule VII of the Companies Act, 2013, to recommend the amount of expenditure to be 
incurred on the CSR activities and to institute a transparent monitoring mechanism for 
implementation of the CSR activities. 

 
Below are the details of the Corporate Social Responsibility Committee of the during the FY 
2023-24: 

 
 

Sl. 

No

. 

 
Name of 

Director 

Member of 

Committee 

since 

Capacity 

(i.e., Executive/ Non-

Executive/ Chairman/ 

Promoter nominee/ 

Independent) 

Number of 
Meetings of 

the Committee 

No. of 

shares held 

in the 

NBFC 
Held Attended 

1 *Ms. Suma 
Swaminathan 

12-May-2020 Non-Executive, Nominee 1 1 NIL 

2 Mr. Nikesh 
Kumar Sinha 

30-Oct-2018 Executive, Managing 
Director 

1 1 3,100 Equity 
Shares 

3 Mr. Sagar 
Thakar 

02-May-2022 Non-Executive, Nominee 1 1 NIL 

4 **Mr. R.K. 

Mathur 

06-Feb-2024 Non-Executive, 

Independent Director 

1 0 NIL 

*Resigned w.e.f. 15-Mar-2024            
**Appointed w.e.f. 06-Feb-2024 
 

6. Information Technology Strategy Committee: 
Information Technology (IT) Strategy Committee of the Company was already formed and is 
in Compliance as per the provisions of Master Direction of Reserve Bank of India (Information 
Technology Governance, Risk, Controls and Assurance Practices) Directions, 2023 (hereinafter 
referred as “IT Master Directions”) dated 07th November 2023. 
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 During FY 2023-24, the IT Strategy Committee of the Board is made up of the following 
members: 
 
a. Mr. Rakesh Rewari, Independent Director; 
b. Mr. Nikesh Kumar Sinha, Managing Director, 
c. Ms. Suma Swaminathan, Nominee Director; 
d. Mr. Amol Warange, Nominee Director; 
e. Mr. Tarun Arora, Nominee Director 
 
Mr. Rakesh Rewari is the Chairman of IT Strategy Committee of the Board of the Company. 
Ms. Shristi Padia, Company Secretary and Chief Compliance Officer of the Company, acts as 
Secretary of the IT Strategy Committee. 
 
The terms of reference of this Committee are in line with the regulatory requirements. The 
key responsibilities of the IT Strategy Committee include approving IT strategy & policy 
documents & ensuring that the management has put an effective strategic planning process 
in place, ascertaining that management has implemented processes & practices that ensure 
that the IT delivers value to the business, ensuring IT investments represent a balance of risks 
& benefits & their budgets are acceptable, monitoring the method that management uses to 
determine the IT resources needed to achieve strategic goals & provide high-level direction 
for sourcing & use of IT resources and ensuring proper balance of IT investments for sustaining 
Company’s growth & becoming aware about exposure towards IT risks and controls.  
 
During the year under review, Deccan Infotech Private Limited have done Information 
Technology, Information System and Risk Assessment Audit in accordance with IT Master 
Directions and the same was placed before the Audit and Compliance Committee of the Board 
and the Board of Directors for their review and noting. 
 
Below are the details of the IT Strategy Committee of the Board during the FY 2023-24: 

 
 

Sl. 

No

. 

 
Name of 

Director 

Member of 

Committee 

since 

Capacity 

(i.e., Executive/ Non-

Executive/ Chairman/ 

Promoter nominee/ 

Independent) 

Number of 
Meetings of 

the Committee 

No. of 

shares held 

in the 

NBFC 
Held Attended 

1 Mr. Rakesh 
Rewari 

18-Jul-2018 Non-Executive, 
Independent Director 

3 3 NIL 

2 Mr. Nikesh 
Kumar Sinha 

08-May-2019 Executive, Managing 
Director 

3 3 3,100 Equity 
Shares 

3 *Ms. Suma 
Swaminathan 

02-May-2022 Non-Executive, Nominee 3 2 NIL 

4 Mr. Amol 
Warange 

03-Feb-2023 Non-Executive, Nominee 3 0 NIL 

5 **Mr. Tarun 

Arora 

06-Feb-2024 Non-Executive, Nominee 3 0 NIL 

*Resigned w.e.f. 15-Mar-2024 
**Appointed w.e.f. 06-Feb-2024 
 

7. Product, Process, Credit Policy & Grievance Redressal Committee: 
This Committee was constituted with an objective to review from time to time the suite of 
products run by the company covering its fulfilment process within the regulatory compliance 
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norms, customer service quality, viability and profitability within the objectives of the 
Company and approve new products and rolling out business in new geographies in which 
products can be rolled out, review and recommend credit policy framework in line with 
stipulated guidelines of the Board, customer service initiatives, overseeing the functioning of 
the customer service council and evolving innovative measures for enhancing the quality of 
customer service and improvement in the overall satisfaction level of customers etc. 
 
 During FY 2023-24, the Committee of the Board is made up of the following members: 
 
a. Mr. Rakesh Rewari, Independent Director; 
b. Ms. Suma Swaminathan, Nominee Director; 
c. Mr. Nikesh Kumar Sinha, Managing Director; 
d. Mr. Sagar Thakar, Nominee Director; 
e. Mr. Tarun Arora, Nominee Director 

 
Members select among themselves as a Chairman of the Committee of the Board of the 
Company. Ms. Shristi Padia, Company Secretary and Chief Compliance Officer of the Company, 
acts as Secretary of the Product, Process, Credit Policy & Grievance Redressal Committee. 
 
Below are the details of the Product, Process, Credit Policy & Grievance Redressal Committee 
of the Board during the FY 2023-24: 

 
 

Sl. 

No

. 

 
Name of 

Director 

Member of 

Committee 

since 

Capacity 

(i.e., Executive/ Non-

Executive/ Chairman/ 

Promoter nominee/ 

Independent) 

Number of 
Meetings of 

the Committee 

No. of 

shares held 

in the 

NBFC 
Held Attended 

1 Mr. Rakesh 

Rewari 

26-Mar-2015 Non-Executive, 

Independent Director 

0 0 NIL 

2 *Ms. Suma 
Swaminathan 

12-May-2020 Non-Executive, Nominee 0 0 NIL 

3 Mr. Nikesh 
Kumar Sinha 

30-Oct-2018 Executive, Managing 
Director 

0 0 3,100 Equity 
Shares 

4 Mr. Sagar 
Thakar 

02-May-2022 Non-Executive, Nominee 0 0 NIL 

5 **Mr. Tarun 

Arora 

06-Feb-2024 Non-Executive, Nominee 0 0 NIL 

*Resigned w.e.f. 15-Mar-2024            
**Appointed w.e.f 06-Dec-2023 
 

8. Corporate Governance and Executive Committee: 
The Corporate Governance and Executive Committee serves as an administrative committee 
of the Board to facilitate approval of certain operational corporate actions that do not require 
consideration by the full Board. 

 
During the FY 2023-24, the Corporate Governance and Executive Committee of the Board is 
made up of the following members: 
 
a. Mr. Vineet Chandra Rai, Director; 
b. Mr. Nikesh Kumar Sinha, Managing Director; 
c. Mr. Anurag Agrawal, Director 
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Mr. Vineet Chandra Rai is Chairman of the Committee of the Board of the Company. Ms. Shristi 
Padia, Company Secretary and Chief Compliance of the Company, acts as Secretary of the 
 Corporate Governance and Executive Committee. 
Terms of reference of the Corporate Governance and Executive Committee of the Board are 
to borrow and invest funds, to obtain various licenses and registrations.  
 
Below are the details of the Corporate Governance and Executive Committee of the Board 
during the FY 2023-24: 

 
 

Sl. 

No 

 
Name of 

Director 

Member of 

Committee     

since 

Capacity 

(i.e., Executive/ Non-

Executive/ Chairman/ 

Promoter nominee/ 

Independent) 

Number of 
Meetings of 

the Committee 

No. of 

shares held 

in the 

NBFC 
Held Attended 

1 Mr. Vineet 
Chandra Rai 

26-Mar-2015 Chairman, Non-Executive 8 8 NIL 

2 Mr. Anurag 
Agrawal 

26-Mar-2015 Non-Executive 8 8 20,732 Equity 
Shares 

3 Mr. Nikesh 
Kumar Sinha 

30-Oct-2018 Executive, Managing 
Director 

8 8 3,100 Equity 
Shares 

 
9. Stakeholders Relationship Committee: 

As per section 178(5) of the Companies Act, 2013, the Board of Directors of a company which 
consists of more than one thousand shareholders, debenture -holders, deposit-holders and 
any other security holders at any time during a financial year shall constitute a Stakeholders 
Relationship Committee. Since one of the Debentures issued by the Company having ISIN 
INE411R07160 has more than one thousand debenture holders, the Company constituted the 
Stakeholders Relationship Committee in its Board Meeting held on 03-Feb-2023. 

 
 During the FY 2023-24, the Stakeholders Relationship Committee is made up of the following 
members: 
 
a. Mr. Rakesh Rewari, Independent Director; 
b. Mr. Anurag Agarwal, Director; 
c. Mr. Nikesh Kumar Sinha, Managing Director, 
 
Mr. Rakesh Rewari is the Chairman of the Stakeholders Relationship Committee of the Board 
of the Company. Ms. Shristi Padia, Company Secretary and Chief Compliance Officer of the 
Company, acts as Secretary of the Stakeholders Relationship Committee.  
 
The terms of reference of this Committee are in line with the regulatory requirements. The 
key responsibilities of the Stakeholders Relationship Committee include to consider and 
resolve the grievances of security holders of the Company and to performing such other 
functions as may be delegated by the Board and/or regulatory authorities and other applicable 
law. 
 
Below are the details of the Stakeholders Relationship Committee of the Board during the FY 
2023-24: 

 
  

Member of 
Capacity Number of 

Meetings of No. of 
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Sl. 

No 

Name of 

Director 

Committee     

since 
(i.e., Executive/ Non-

Executive/ Chairman/ 

Promoter nominee/ 

Independent) 

the Committee shares held 

in the 

NBFC Held Attended 

1 Mr. Rakesh 

Rewari 

03-Feb-2023 Non-Executive, 

Independent Director 

1 1 NIL 

2 Mr. Anurag 
Agrawal 

03-Feb-2023 Non-Executive 1 1 20,732 Equity 
Shares 

3 Mr. Nikesh 
Kumar Sinha 

03-Feb-2023 Executive, Managing 
Director 

1 1 3,100 Equity 
Shares 

 
In addition to the aforesaid committees, the Company has constituted the Credit Committee, Internal 
Recommendation Committee, Asset Liability Management Committee of the Management, Banking 
Operations Committee, Complaints Committee, Whistle Blower Committee within the powers of the 
Board of Directors and/or CXOs in accordance with the Shareholders Agreement for smooth 
operations of the functioning of the Company. 

 
3. VIGIL MECHANISM/ WHISTLE BLOWER POLICY: 
 

The Company has a Vigil Mechanism to deal with instance of fraud and mismanagement, if any. 
The mechanism also provides for adequate safeguards against victimization of Directors and 
Employees who avail of the mechanism and also provides for direct access to the Chairman of 
the Audit and Compliance Committee of the Board in the exceptional cases. The Company also 
provides direct access to the Chairman of the Audit and Compliance Committee on reporting 
issues concerning the interests of employees and the Company. 

 
We affirm that during the financial year 2023-24, no Employee or Director was denied access to 
the Audit and Compliance Committee. The Whistle Blower Policy and Vigil Mechanism is available 
on the Company’s website at https://www.ashvfinance.com/investor-relations/ 

 
4. GENERAL MEETINGS: 
 
Annual General Meeting: 
 
Details of last three Annual General Meetings: 
 

Date Time Venue Business Transacted  

07-July-2023 5:30 pm Held through 
Video-
Conferencing 
(VC)/other 
Audio-Visual 
Means (OAVM) 

Special Business: 
• Regularisation of appointment of Mr. Amol 

Warange, Additional Director, Nominee as a 
Nominee Director of the Company; 

• Approval for increase in Authorised Share Capital 
of the Company; 

• Alteration of Memorandum of Association of the 
Company w.r.t. increase in Authorised Share 
Capital; 

• Authorisation to the Board of Directors to 
mortgage, create charge on all or any of the assets 
of the Company under Section 180(1)(a) of the 
Companies Act, 2013; 

https://www.ashvfinance.com/investor-relations/
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• Increase in Borrowing Limits under Section 
180(1)(c) of the Companies Act, 2013; 

• Offer and Issue of Non-Convertible Debentures of 
the Company on a Private Placement basis; 

• Approval for availment of loan upto Rs.15 Crore 
from Aavishkaar Venture Management Services 
Private Limited 

27-May-2022 5:00 pm Held through 
Video-
Conferencing 
(VC)/other 
Audio-Visual 
Means (OAVM) 

Special Business: 

• Regularisation of appointment of Mr. Sagar 
Shyamkant Thakar, Additional Director, Nominee 
as a Nominee Director of the Company; 

• Approval for revision in remuneration payable to 
Mr. Nikesh Kumar Sinha, Managing Director of the 
Company 

• Approval for the increase in the limit of the ESOP 
Pool Size of IntelleGrow Employee Stock Option 
Plan 2018 (“ESOP Scheme 1”) 

• Authorisation to the Board of Directors to 
mortgage, create charge on all or any of the assets 
of the Company under section 180(1)(a) of the 
Companies Act, 2013 

• Increase in the Borrowing Limits under section 
180(1)(c) of the Companies Act, 2013 

• Offer and Issue of Non-Convertible Debentures of 
the Company on a Private Placement basis 

• Approval for Ratification of Addendum No.6 to 
the Sourcing and Servicing Agreement dated 08-
May-2018 entered with Tribe Tech Private 
Limited; 

• Approval for Ratification of Addendum to the 
Facility Agreement dated 08-Jul-2020 (W.r.t. 
Loan) entered with Tribe Tech Private Limited; 

• Recording of change in the ‘appointed date’ in the 
Scheme of Arrangement for de-merger between 
TribeTech Private Limited (Transferor Company) 
with Ashv Finance Limited (earlier known as Jain 
Sons Finlease Limited) (Transferee Company) 

28-Jul-2021 5:00 pm Held through 
Video-
Conferencing 
(VC)/other 
Audio-Visual 
Means (OAVM) 

Special Business: 

• Approval to contribute to bona fide and charitable 
funds in terms of section 181 of the Companies 
Act, 2013 

• Approval for revision in remuneration payable to 
Mr. Nikesh Kumar Sinha, Managing Director of the 
Company 

• Approval for the increase in the limit of the ESOP 
Pool Size of IntelleGrow Employee Stock Option 
Plan 2018 (“ESOP Scheme 1”) 

• Authorisation to the Board of Directors to 
mortgage, create charge on all or any of the assets 
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of the Company under section 180(1)(a) of the 
Companies Act, 2013 

• Increase in the Borrowing Limits under section 
180(1)(c) of the Companies Act, 2013 

• Offer and Issue of Non-Convertible Debentures of 
the Company on a Private Placement basis 

 
 
The Company has conducted the said meeting in compliance with applicable provisions, rules and 
regulations of the Companies Act, 2013 and in accordance with circulars issued by the Ministry of 
Corporate Affairs on time to time. 
 
Extra-Ordinary General Meeting: 
 

Date Time  Venue Business Transacted  

29-Sep-2023 4:00 pm Held through 
Video-
Conferencing 
(VC)/other 
Audio-Visual 
Means 
(OAVM) 

• Approval for alteration in the Articles of 
Association of the Company 

30-Nov-2023 5:00 pm Held through 
Video-
Conferencing 
(VC)/other 
Audio-Visual 
Means 
(OAVM) 

• Approval of Ashv Finance- Employees Stock 
Option Plan 2023’ (“Ashv Finance ESOP- 2023”) 
(Consolidation of ESOP Scheme 1 and Scheme 2) 

• Offer and Issue 85,68,379 Series E Compulsorily 
Convertible Preference Shares and 100 Equity 
Shares by way of Preferential Allotment on a 
Private Placement Basis 

07-Dec-2023 5:00 pm Held through 
Video-
Conferencing 
(VC)/other 
Audio-Visual 
Means 
(OAVM) 

• Consideration and approval for the 
regularization of Mr. Tarun Arora (DIN: 
06883970), as a Non-Executive, Nominee 
Director on the Board of the Company (as 
nominee of ESF Holdings II) 

• Consideration and approval of the draft Annual 
Business Plan and the Rooftop Solar Targets (RTS 
Targets) of the Company for the Financial Year 
2023-2024 

• Consideration, Approval and adoption of the 
Amended and Restated Articles of Association of 
the Company 

27-Dec-2023 11:00 am Held through 
Video-
Conferencing 
(VC)/other 
Audio-Visual 
Means 
(OAVM) 

• Issuance of 19,04,006 Series E Compulsorily 
Convertible Preference Shares and 100 Equity 
Shares by way of Preferential Allotment on a 
Private Placement Basis 

 

29-Feb-2024 5:00 pm Held through 
Video-

• Consideration and approval for the 
regularization of appointment of Mr. R.K. 
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Conferencing 
(VC)/other 
Audio-Visual 
Means 
(OAVM) 

Mathur (DIN: 02114844) as Non-Executive, 
Independent Director of the Company 

• Consideration, approval and adoption of the 
altered Articles of Association of the Company 

• Consideration and approval for ratification of 
Capital Advisory Contract entered with 
Intellecap Advisory Services Private Limited 

• Consideration and approval for revision in 
remuneration payable to Mr. Nikesh Kumar 
Sinha, Managing Director of the Company 

 
The Company has conducted the said meetings in compliance with applicable provisions, rules and 
regulations of the Companies Act, 2013 and in accordance to circulars issued by Ministry of Corporate 
Affairs on time to time. 
 
5. Details of non-compliance with requirements of the Companies Act, 2013: 

The Company is in compliance with the requirements of the Companies Act, 2013, including with 
respect to compliance with accounting and secretarial standards. 
 

6. Details of penalties and Strictures 
There was on penalties or stricture imposed by RBI or any other statutory authority for FY 2023-24 

 
7. Other Disclosures: 
 
7.a.  Related Party Transactions:  

During the financial year, the Company had entered into related party transactions which were 
on an arm’s length basis and in the ordinary course of business. All related party transactions 
have been approved by the Audit and Compliance Committee of the Company. 

 
The details of the related party transactions are disclosed in the notes on accounts, forming part 
of Financial Statements. The shareholders may kindly refer to the same. 

 
The policy on Related Party Transactions as approved by the Board of Directors of the Company 
has been uploaded on the website of the Company. The same is available on the company’s 
website at https://www.ashvfinance.com/investor-relations/. 
 

7.b.  Performance Evaluation criteria for Independent Directors: The Directors other than 
Independent Directors of the Company evaluate the performance of Independent Directors on 
following criteria as to how an Independent Director: 
1.  Invests time in understanding the Company and its unique requirements; 
2.  Brings in external knowledge and perspective to the table for discussions at the Meetings; 
3.  Expresses his/ her views on the issues discussed at the Board; and 
4.  Keeps himself/ herself current on areas and issues that are likely to be discussed at the 

Board level 
 

7.c.  Investor Grievance: 
Ms. Shristi Padia, Company Secretary & Chief Compliance Officer of the Company is the 
Compliance Officer for the purpose of the SEBI Listing Regulations and also acting as Grievance 
Redressal Officer of the Company.  
 
In case of any query, stakeholders can send email on grievanceofficer@ashvfinance.com  

https://www.ashvfinance.com/investor-relations/
mailto:grievanceofficer@ashvfinance.com
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         As of 31-Mar-2024, there were no investor complaints pending. 
 
 
7.d.  General Shareholders Information: 
 

Company Registration details: 
The Company is based in Mumbai and operates in 35 geographies at present. 
 
CIN: U65910MH1998PLC333546 
RBI Regn. No.: B-13.02376 
 

7.e. Listing on Stock Exchange: 
 
i. Equity Shares: 
 
Equity Shares of the Company are not listed with any of the stock exchanges.  
 
ii. Debt Securities: 
 
Non-Convertible Debentures issued by the Company from time to time are listed on BSE Limited.  
 
8. Website Disclosures: 

All important information relating to the Company and its performance, including financial 
results, are posted on the website of the Company https://www.ashvfinance.com  
 
The quarterly financial results of the company are published in the leading newspaper viz. 
Business Standards. 

 
x-x-x-x-x-x-x-x-x-x-x-x 

 
 
 

 
 
  

https://www.ashvfinance.com/


 

 

 
FORM No. MR-3 

 
SECRETARIAL AUDIT REPORT 

 
FOR THE FINANCIAL YEAR ENDED MARCH 31, 2024 

 
(Pursuant to Section 204 (1) of the Companies Act, 2013 and rule No. 9 of the 

Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014) 
 
 
To, 
The Members, 
Ashv Finance Limited 
 
We have conducted the secretarial audit of the compliance of applicable statutory 
provisions and the adherence to good corporate practices by Ashv Finance Limited 
(hereinafter called ‘the Company’). Secretarial Audit was conducted in a manner that 
provided us a reasonable basis for evaluating the corporate conducts/statutory 
compliances and expressing our opinion thereon. 
 
Based on our verification of the Company’s books, papers, minute books, forms and 
returns filed and other records maintained by the company, to the extent the 
information provided by the company, its officers, agents and authorized 
representatives during the conduct of secretarial audit, the explanations and 
clarifications given to us and the representations made by the Management and 
considering the relaxations granted by the Ministry of Corporate Affairs and Securities 
and Exchange Board of India, we hereby report that in our opinion, the company has, 
during the audit period covering the financial year ended on March 31, 2024 generally 
complied with the statutory provisions listed hereunder and also that the Company has 
proper Board processes and compliance mechanism in place to the extent, in the 
manner and subject to the reporting made hereinafter: 
                   
We have examined the books, papers, minute books, forms and returns filed and other 
records made available to us and maintained by the Company for the financial year 
ended on March 31, 2024 according to the provisions of: 
 
(i) The Companies Act, 2013 (‘the Act’) and the rules made thereunder; 
 
(ii) The Securities Contract (Regulation) Act, 1956 (‘SCRA’) and the rules made 

thereunder; 
 
(iii) The Depositories Act, 1996 and the Regulations and Bye-laws framed 
 thereunder; 

 
 
 

 

 

 

 
 



 

 

 
 

(iv) Foreign Exchange Management Act, 1999 and the rules and regulations made 
thereunder of Foreign Direct Investment to the extent applicable to the 
Company; 

 
(v) The following Regulations and Guidelines prescribed under the Securities and 

Exchange Board of India Act, 1992 (‘SEBI Act’) 
 

(a) The Securities and Exchange Board of India (Substantial Acquisition of 
Shares and Takeovers) Regulations, 2011; (Not applicable to the Company 
during the audit period) 
 
(b) The Securities and Exchange Board of India (Prohibition of Insider Trading) 
Regulations, 2015; 

 
(c) The Securities and Exchange Board of India (Issue of Capital and Disclosure 
Requirements) Regulations, 2018 and amendments from time to time; (Not 
applicable to the Company during the audit period) 
 
(d) The Securities and Exchange Board of India (Share Based Employee 
Benefits and Sweat Equity) Regulations, 2021; (Not applicable to the Company 
during the audit period) 

 
(e) The Securities and Exchange Board of India (Issue and Listing of Non-
Convertible Securities) Regulations, 2021;  

 
(f) The Securities and Exchange Board of India (Registrars to an Issue and 
Share Transfer Agents) Regulations, 1993 regarding the Act and dealing with 
client; (Not applicable to the Company during the audit period)  

 
(g) The Securities and Exchange Board of India (Delisting of Equity Shares) 
Regulations, 2021; (Not applicable to the Company during the audit period) and  
 
(h) The Securities and Exchange Board of India (Buyback of Securities) 
Regulations, 2018; (Not applicable to the Company during the audit period) 

 
(vi)  Other laws specifically applicable to the Company namely  
 
(a) Prevention of Money Laundering Act, 2002; 
(b) Credit Information Companies (Regulations) Act, 2005; and 
(c) Reserve Bank of India Act, 1934 and the directions issued by Reserve Bank 
of India thereunder and as applicable to Non-Banking Financial Companies in 
so far as submission of various returns/information or other particulars to be 
filed with the Reserve Bank of India.        
 

We have also examined compliance with the applicable clauses of the following: 
 

(i) Secretarial Standards issued by The Institute of Company Secretaries of 

India with respect to Board and General Meetings. 

 

 

 

 



 

 

 
 
(ii) The Listing Agreements entered into by the Company with BSE Limited read with 
the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015. 
 
During the period under review, the Company has generally complied with the 
provisions of the Act, Rules, Regulations, Guidelines, standards etc. mentioned above. 
 
We report that the Company has appointed Chief Compliance Officer with effect from 
February 06, 2024.  
 
We further report that: 
 
The Board of Directors of the Company is duly constituted with proper balance of 
Executive Directors, Non-Executive Directors and Independent Directors.                               
The changes in the composition of the Board of Directors that took place during the 
period under review were carried out in compliance with the provisions of the Act. 
 
Adequate notice was given to all Directors to schedule the Board Meetings, agenda 
and detailed notes on agenda were sent at least seven days in advance other than 
those held at shorter notice, and a system exists for seeking and obtaining further 
information and clarifications on the agenda items before the meeting and for 
meaningful participation at the meeting.  
 
Decisions at the Board Meetings were taken unanimously. 
 
We further report that there are adequate systems and processes in the Company 
commensurate with the size and operations of the Company to monitor and ensure 
compliance with applicable laws, rules, regulations and guidelines. 
 
We further report that during the audit period the Company had following events which 
had bearing on the Company’s affairs in pursuance of the above referred laws, rules, 
regulations, guidelines, standards, etc. 
 
a) Approval for Increase in Authorized Capital of the Company from 

Rs.85,00,00,000/- to Rs. 111,00,00,000/- and MOA of the Company was altered 

accordingly. 

b) Approval for making an application for registration as a Corporate Agent under 

Insurance Regulatory and Development Authority of India (Registration of 

Corporate Agents) Regulations, 2015. 

c) Application to and receipt of approval from RBI for investment of 95,20,432 

through issuance of Series E CCPS and 100 Equity shares pursuant to RBI’s 

Notification dated 09-Jul-2015 bearing reference no. DNBR (PD) CC. No. 

065/03.10.001/2015-16. 

d) Authorization to the Board to mortgage, create charges on all or any of the assets 

of the Company u/s 180(1)(a) of the Companies Act, 2013 upto 

Rs.1200,00,00,000/- (Indian Rupees One Thousand Two Hundred Crore Only). 

e) Approval for fixing the borrowing limits u/s. 180(1)(c) of the Companies Act, 2013 

upto Rs.1200,00,00,000/- (Indian Rupees One Thousand Two Hundred Crore 

Only). 

 
 



 

 

 
 
 
f) Approval for fixing of limit for issuance of Non-Convertible Debentures on private 

placement basis upto 500,00,00,000/- (Indian Rupees Five Hundred Crore Only) 

or upto the limit within the overall borrowing limits of the Company as approved by 

the Members of the Company whichever is higher. 

g) Approval for fixing of limit for issuance of Commercial Papers in one or more 

tranches for an aggregate amount not exceeding Rs. 50,00,00,000/- (Indian 

Rupees Fifty Crore Only) within overall borrowing limits of the Company and Rs. 

25,00,00,000/- by Corporate Governance and Executive Committee therefore 

overall limit for issuance of Commercial Paper is Rs. 75,00,00,000/-. 

h) Issuance of Commercial paper for an amount not exceeding Rs. 50,00,00,000/- in 

the Financial Year. 

i) Allotment of 2000 Senior, Rated, Secured, Unlisted, Taxable, Redeemable, Non-

Convertible Debentures of face value of Rs.1,00,000/- each on private placement 

basis. 

j) Allotment of 3000 Senior, Secured, Rated, Senior, Unlisted, Taxable, 

Redeemable, Non-Convertible Debentures of face value of Rs.1,00,000/- each on 

private placement basis in two tranches of 1500 each. 

k) Allotment of 2000 Senior, Unlisted, Rated, Taxable, Secured, Redeemable, Non-

Convertible Debentures of face value of Rs.1,00,000/- each on private placement 

basis. 

l) Allotment of 1000 Senior, Listed, Rated, taxable, secured, redeemable, non-

convertible debentures of face value of Rs.1,00,000/- each on private placement 

basis. 

m) Redemption of 200 Rated, Senior, Secured, Listed, Redeemable, Transferable 

Non-Convertible Debentures of Rs.10,00,000/- each issued on a private 

placement basis, in consideration of an aggregate amount of Rs. 20,00,00,000/-  

n) Redemption of 20000 Secured Rated Unlisted Redeemable Non-Convertible 

Debentures Rs.10,00,000/- each issued on a private placement basis, in 

consideration of an aggregate amount of Rs. 20,00,00,000/-. 

o) Redemption of Commercial Papers aggregating to Rs. 25,00,00,000/-. 

p) Approval received from RBI on 03-Nov-2023 for grant of issuance of 95,20,432 

Series E CCPS and 100 equity shares of M/s Ashv Finance Limited to ESF 

Holdings II. 

q) Approval for issuance and allotment of 85,68,379 (Eighty-Five Lakhs Sixty-Eight 

Thousand Three Hundred and Seventy-Nine) Series E CCPS and 100 (Hundred) 

Equity Shares of the Company to ESF Holdings II. 

r) Approval for issuance and allotment of 19,04,006 (Nineteen Lakh Four Thousand 

and Six Only) Series E CCPS and 100 (Hundred) Equity Shares of the Company 

to Teachers Insurance and Annuity Association of America. 



 

 

 

s) Redemption of 2000 Secured, Rated, Unlisted, Redeemable, Non-Convertible 

Debentures Rs.1,00,000/- each issued on a private placement basis, in 

consideration of an aggregate amount of Rs. 20,00,00,000/-  

t) Redemption of 1000 Senior, Listed, Rated, taxable, secured, redeemable, non-

convertible debentures Rs.1,00,000/- each issued on a private placement basis, 

in consideration of an aggregate amount of Rs. 20,00,00,000/-  

u) Redemption of 320 Secured, Unrated, Unlisted, Redeemable, Transferrable, Non-

Convertible Debentures Rs.10,00,000/- each issued on a private placement basis, 

in consideration of an aggregate amount of Rs. 32,00,00,000/-  

v) Redemption of 2000 Senior, Rated, Secured, Unlisted, Taxable, Redeemable, 

Non-Convertible Debentures of face value of Rs.1,00,000/- each on private 

placement basis. 

w) Redemption of 1000 Rated, Senior, Secured, Unlisted, Redeemable, 

Transferable, Non-Convertible Debentures of face value of Rs.1,00,000/- each on 

private placement basis. 

    
 
 
For Parikh & Associates 

   Company Secretaries 
    
Place: Mumbai   
Date: May 21, 2024   
        

Signature: 
   Mitesh Dhabliwala 
   Partner 
   FCS No: 8331 CP No: 9511 
   UDIN: F008331F000411085  
   PR No.: 1129/2021 

This Report is to be read with our letter of even date which is annexed as Annexure A 
and forms an integral part of this report. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Mitesh Dilip 
Dhabliwala

Digitally signed by 
Mitesh Dilip Dhabliwala 
Date: 2024.05.21 
13:48:38 +05'30'



 

 

 

 
 

 

‘Annexure A’ 
 
To,  
The Members,  
Ashv Finance Limited 
 
Our report of even date is to be read along with this letter. 
 

1. Maintenance of Secretarial record is the responsibility of the management of 
the Company. Our responsibility is to express an opinion on these secretarial 
records based on our audit. 
 

2. We have followed the audit practices and process as were appropriate to obtain 
reasonable assurance about the correctness of the contents of the Secretarial 
records. The verification was done on test basis to ensure that correct facts are 
reflected in Secretarial records. We believe that the process and practices, we 
followed provide a reasonable basis for our opinion. 
 

3. We have not verified the correctness and appropriateness of financial records 
and Books of Accounts of the Company. 
 

4. Wherever required, we have obtained the Management representation about 
the Compliance of laws, rules and regulations and happening of events, etc. 
 

5. The Compliance of the provisions of Corporate and other applicable laws, rules, 
regulations, standards is the responsibility of management. Our examination 
was limited to the verification of procedure on test basis. 
 

6. The Secretarial Audit report is neither an assurance as to the future viability of 
the Company nor of the efficacy or effectiveness with which the management 
has conducted the affairs of the Company. 
 

   For Parikh & Associates 
   Company Secretaries 
    
Place: Mumbai   
Date: May 21, 2024    
        

Signature: 
   Mitesh Dhabliwala 
   Partner 
   FCS No: 8331 CP No: 9511 
   UDIN: F008331F000411085  
   PR No.: 1129/2021 

 

 

Mitesh Dilip 
Dhabliwala

Digitally signed by 
Mitesh Dilip Dhabliwala 
Date: 2024.05.21 
13:48:57 +05'30'
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Related Party Transaction Disclosure as per Section 188 of the Companies Act 2013 

FORM AOC - 2 

(Pursuant to clause (h) of sub-section (3) of Section 134 of the Act and Rule 8(2) of the Companies 

(Accounts) Rules, 2014) 

Form for disclosure of particulars of contracts / arrangements entered into by the Company with 

related parties referred to in sub-section (1) of section 188 of the Companies Act, 2013 including 

certain arm’s length transactions under third proviso thereto    

1. Details of contracts or arrangements or transactions not at arm’s length basis: Nil 

 
2.i. Details of contracts or arrangements or transactions at arm's length basis: The following contracts 
or arrangements or transactions are at arm’s length basis: 
 

Name of 
the Related 
Party  

Nature of 
Relationship 

Nature of 
Contracts
  

Duration of 
the 
Contracts 
  

Salient Terms Date of 
Board/ 
Audit 
approval 

Date of 
Special 
Resolution
  

Arohan 
Financial 
Services 
Limited 

Common 
Directors 

Service 
Contract 

As 
mentioned 
in the 
Agreement. 

The Company has 
availed 10 seats in 
Arohan's Lucknow 
premises 

03-Feb-
2023 

- 

Arohan 
Financial 
Services 
Limited 

Common 
Directors 

Extension 
of Service 
Contract 
dated 09-
Mar-2023 

As 
mentioned 
in the 
Agreement. 

Continuation of 
Agreement, the 
Company has availed 
10 seats in Arohan's 
Lucknow premises for 
15 days.   

03-Feb-
2023 

- 

Arohan 
Financial 
Services 
Limited 

Common 
Directors 

Service 
Contract 

As 
mentioned 
in the 
Agreement. 

Arohan has availed 1 
seat  in the Company’s 
Chennai premises 

03-Feb-
2023 

- 

Aavishkaar 
Venture 
Manageme
nt Services 
Private 
Limited 

Common 
Directors/Sh
areholders 

Service 
Contract 

As 
mentioned 
in the 
Agreement. 

Transaction was done 
for availing shared 
premises (BKC office & 
other places). 

03-Feb-
2023 

- 

Arohan 
Financial 
Services 
Limited 

Common 
Directors 

Service 
Contract 
(Hyderabad 
space 
sharing) 

As 
mentioned 
in the 
Agreement. 

Arohan has availed 1 

seat in the Company’s 

Hyderabad premises 

03-Feb-
2023 

- 

Arohan 
Financial 
Services 
Limited 

Common 
Directors 

Cost 
Sharing 
Agreement 
(For 
Chennai 

As 
mentioned 
in the 
Agreement. 

Arohan has availed 1 

seat  in the Company’s 

Chennai premises 

03-Feb-
2023 

- 
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Arohan 
Financial 
Services 
Limited 

Common 
Directors 

Employee 
Sharing 
Employee 

As 
mentioned 
in the 
Agreement. 

Sharing of two 

employees of Arohan  

03-Feb-
2023 

- 

Aavishkaar 
Venture 
Manageme
nt Services 
Private 
Limited 

Common 
Directors/Sh
areholders 

Availment 
of Loan 

As 
mentioned 
in the 
Agreement. 

Transaction was done 

for availment of 

unsecured Loan 

29-May-
2023 

07-July-
2023 

Intellecap 
Advisory 
Services 
Private 
Limited 

Common 
Directors 

Capital 
Advisory 
Contract 

As 
mentioned 
in the 
Agreement. 

Transaction was done 
for seeking assistance 
in raising equity/quasi 
equity capital for 
expansion of 
business of the 

Company 

06-Feb-
2024 

29-Feb-
2024 

Note: No advance is payable or paid in respect of any of the above transactions. 
 

                                                For and on behalf of the Board of Directors 
                                                             
           SD/-             SD/-  
 
 
                                                                 Vineet Chandra Rai                Nikesh Kumar Sinha                 
                                                                                 Chairman                                Managing Director & CEO 
              (DIN: 00606290)                    (DIN: 08268336)  
Place: Mumbai 
Date: 30-May-2024 
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MANAGEMENT DISCUSSION AND ANALYSIS 
 
ECONOMIC OVERVIEW 

 
Economic activity was surprisingly resilient through the global disinflation of 2022–23. As global 
inflation descended from its mid-2022 peak, economic activity grew steadily, defying warnings of 
stagflation and global recession. Growth in employment and incomes held steady, reflecting 
supportive demand developments–– including greater-than-expected government spending and 
household consumption—and a supply-side expansion amid, notably, an unanticipated boost to 
labour force participation. The unexpected economic resilience, despite significant central bank 
interest rate hikes aimed at restoring price. 
 
GLOBAL OUTLOOK 
 

Global growth, estimated at 3.2 percent in 2023, is projected to continue at the same pace in 2024 
and 2025. Global headline inflation is expected to fall from an annual average of 6.8 percent in 2023 
to 5.9 percent in 2024 and 4.5 percent in 2025, with advanced economies returning to their inflation 
targets sooner than emerging market and developing economies. The latest forecast for global growth 
five years from now––at 3.1 percent––is at its lowest in decades.  Risks to the global outlook are now 
broadly balanced. On the downside, new price spikes stemming from geopolitical tensions, including 
those from the war in Ukraine and the conflict in Gaza and Israel, could, along with persistent core 
inflation where labor markets are still tight, raise interest rate expectations and reduce asset prices. 
A divergence in disinflation speeds among major economies could also cause currency movements 
that put financial sectors under pressure. High interest rates could have greater cooling effects than 
envisaged as fixed-rate mortgages reset and households contend with high debt, causing financial 
stress. In China, without a comprehensive response to the troubled property sector, growth could 
falter, hurting trading partners. Amid high government debt in many economies, a disruptive turn to 
tax hikes and spending cuts could weaken activity, erode confidence, and sap support for reform and 
spending to reduce risks from climate change. Geoeconomic fragmentation could intensify, with 
higher barriers to the flow of goods, capital, and people implying a supply-side slowdown. On the 
upside, looser fiscal policy than necessary and assumed in projections could raise economic activity in 
the short term, although risking more costly policy adjustment later on. Inflation could fall faster than 
expected amid further gains in labor force participation, allowing central banks to bring easing plans 
forward. Artificial intelligence and stronger structural reforms than anticipated could spur 
productivity. 
 
 (Source: IMF) 
 

DOMESTIC OUTLOOK 

With rural demand catching up, consumption is expected to support economic growth in 2024- 25. 

Urban consumption stayed buoyant as evident from various indicators. The resilience in cement 

production, together with strong growth in steel consumption and production and import of capital 

goods, augur well for the investment cycle to gain further traction. The total flow of resources to the 

commercial sector from banks and other sources at ₹31.2 lakh crore during 2023-24 is significantly 

higher than that of last year (₹26.4 lakh crore). External demand improved in February with exports 

registering double digit expansion. Trade deficit, however, widened in February as imports also 

accelerated. Going forward, the outlook for agriculture and rural activity appears bright, with good 

rabi wheat crop and improved prospects of kharif crops, due to expected normal south -west 

monsoon. Strengthening of rural demand, improving employment conditions and informal sector 
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activity, moderating inflationary pressures and sustained momentum in manufacturing and services 

sector should boost private consumption. As per our survey, consumer confidence one year ahead 

reached a new high. The prospects of investment activity remain bright owing to upturn in the private 

capex cycle becoming steadily broad-based; persisting and robust government capital expenditure; 

healthy balance sheets of banks and corporates; rising capacity utilisation; and strengthening business 

optimism as reflected in our surveys. Improving global growth and trade prospects, coupled with our 

rising integration in global supply chains, are expected to propel external demand for goods and 

services. The headwinds from protracted geopolitical tensions and increasing disruptions in trade 

routes, however, pose risks to the outlook. 

 

(Source: RBI) 

 

INDUSTRY STRUCTURE AND DEVELOPMENTS 
 

Increased economic activity has spurred the demand for commercial loans, which grew 29% in the 

quarter of Jul-Sep 2023, compared to the same quarter previous year. Private banks hold 43% share 

of MSME credit demand, however growth in demand was 23% in the Jul-Sep 2023 quarter. Credit 

demand at NBFCs (14% share of credit demand) grew fastest at 39% during this quarter. Credit supply 

to MSMEs grew by 20% YoY volume growth in Jul-Sep 2023 over previous year, indicating improved 

lender confidence. Availability of enriched and timely credit data and rapid implementation of digital 

lending infrastructure has contributed significantly towards enhancing lender confidence. Insights in 

this edition of MSME Pulse show 7% YoY growth in origination value for borrowers who availed sub-

INR 1 Crore loans (Micro segment). Origination in volume as well as value declined in quarter ending 

Sep 2023 for borrowers seeking greater than INR 10 Crore loans (Medium segment). New to Credit 

(NTC) borrowers continue to hold majority share of origination at 46% of MSME loan origination 

volumes. 
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(Source: TransUnion CIBIL- MSME Pulse Report) 
 

OPPORTUNITIES 

The MSME sector in India is a cornerstone of the economy, encompassing over 63 million enterprises 

and contributing ~30% to the country's GDP. It employs over 164 million people, making up ~31% of 

the workforce. In addition, it accounts for 44% of the country's exports, highlighting its vital role in 

India's economic landscape. 

As per a report published by the World Bank/IFC in November 2018, the addressable credit gap in the 

MSME sector was estimated to be INR 25.8 trillion (US$ 397 billion). The micro, small, and medium 

enterprise segments respectively account for INR 8 trillion (US$ 123.3 billion), INR 16.8 trillion (US$ 

258.6 billion), and INR 1 trillion (US$ 15.6 billion) of the debt gap that is viable and can be addressed 

by financial institutions. 

Micro and small enterprises account for 95 percent of the viable debt gap financial institutions can 

address. 

 

As India's GDP is expected to reach US$ 5 trillion, MSMEs will play a pivotal role in accelerating this 

growth, with the sector's exports projected to reach US$ 1 trillion by 2028. MSMEs will require more 

credit to invest and grow to achieve this level of exports, implying immense potential for growth and 

development for the institutions offering credit to MSMEs. As per the latest available data, the MSME 

segment's share of commercial loan originations increased by 38% in FY22, compared to 27% in FY21, 

reaching a total value of Rs 25.3 trillion (US$ 304 billion), accounting for 38.1% of the total originations 

value of Rs 66.6 trillion (US$ 801 billion). This demonstrates significant growth in lending to the MSME 

sector. This significant growth reflects the increasing demand for credit among SMEs and the 

expanding opportunities for financial institutions and fintech companies.  

Digital lending platforms and fintech solutions have emerged as powerful tools in revolutionizing how 

SMEs can access credit. These platforms offer faster, more efficient, and more inclusive financing 

options, providing a lifeline for MSMEs looking to grow their businesses. By leveraging these digital 

solutions, small and medium-sized enterprises (SMEs) are gaining access to the credit they need to 

thrive, leading to increased productivity and economic contribution. 

(Source: IBEF) 
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BUSINESS REVIEW 

 

The financial year of 2023-24 has been an important year of accomplishments for Ashv. The year was 

defining not only in terms of scaling businesses but also in terms of deepening our roots in terms of 

depth of our distribution network. The company has aggregated a total disbursement number of Rs. 

364.64 crores in FY 2023-24. The company has also entered into strategic partnerships with Utkarsha 

SFB (BC Arrangement) & DCB (Co-Lending arrangement) during this FY 2023-24.   

 

BUSINESS SEGMENT 

 

Ashv Finance Limited is engaged in funding the MSME segment with a key focus in lending to the micro 

and small businesses in semi urban areas. The company is primarily catering to the under-served micro 

& small growing businesses like the local dukandars, small shop-owners, grocery stores, milk shops, 

small traders, etc. The company offers differentiated credit after designing product offerings that are 

best suited to the target segments. The company’s average ticket size ranges from Rs. 10-12 lakhs and 

the average tenor of loan offered is ~ 30 months. The company has a customer base of ~10,500 active 

clients as on Mar’24 with a network of 36 locations spread across 20 States / UTs as on Mar’24. 

 

GROWTH IN AUM & DISTRIBUTION NETWORK 

 

The company’s AUM has fallen from Rs. 1070 crores as on Mar 23 to Rs. 792 crores as on Mar 24, 

down by 26% y-o-y. The company has operations spread across 15 states with a physical distribution 

network of 36 locations as on Mar 24. Ashv has further penetrated its operations towards 182 sourcing 

centres. 

STRONG PROMOTER GROUP & MARQUEE INSTITUTIONAL INVESTORS 

 

Ashv Finance Limited is promoted by Aavishkaar Group, which is India’s leading impact investment 

platform with an AUM in excess of USD 1.2 Bn and robust businesses across the Financial Value Chain. 

The Company has also raised equity from marquee institutional investors like Omidyar Network, 

DWM-International and Triodos Investments. Repeated infusions of equity by institutional investors 

indicate their confidence in the company.  

UPGRADE IN CREDIT RATING 

Ashv is presently rated BBB- (Triple B Minus) by Acuite Ratings & Research with a stable outlook, BBB- 

(Triple B Negative) by CARE with a stable outlook & BBB by India Ratings with a Negative outlook. In 

the month of June 2024, Acutie has reaffirmed its rating and upgraded the outlook to stable from 

negative previously. Ratings has upgraded the outlook of the company from Stable to Positive  

DIVERSIFIED DEBT SOURCE 

The company has made has managed liability side, having raised funds to the tune of Rs. 352 crores 

in FY 2024 vis-à-vis Rs. 925 crores in FY 2023. 

In FY 2024, 6% of the fresh borrowings were raised from new banks/ FIs. The company’s marginal cost 

of borrowing increased by 12 bps during FY 2024 even in a rising rate scenario.  
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ADEQUATE PROVISION COVERAGE RATIO  

 

The Company is adequately covered against loan losses, having maintained a Total Loan Loss Provision 
Coverage Ratio in excess of 4.6% as on Mar 2024.  

ALM POSITION  

The Company has a comfortable ALM position with positive mismatch across all buckets as on Mar 
2024.  

NNPA & GNPA  

The Company’s Gross NPA and Net NPA as on Mar 24 is 4.44% and 2.00% respectively. 
 
KEY FINANCIAL HIGHLIGHTS 

 

Particulars 

(All Rs in crores) 

FY 2024 

(Audited) 

FY 2023 

(Audited) 

   

AUM 791.80 1070.30 

   

Profit & Loss Extract:   

Total Revenue 185.11 220.85 

Net Interest Income (NII) 49.25 71.54 

Opex 71.09 73.09 

PAT -110.14 6.07 

   

Balance Sheet:   

Net worth 316.98 339.38 

Total Debt 552.88 756.74 

Cash & Cash Equivalent 167.30 146.26 

   

Key Ratios:   

CRAR 28.15% 20.75% 

Leverage (D/E) 1.74 2.23 

Provision Coverage Ratio 116% 69% 

Gross NPA 4.44% 5.32% 

Net NPA 2.00% 2.58% 

 

 

 AUM DISTRIBUTION 

 

Ticket Size 

 

AUM 

Mar 24 

AUM 

Mar 23 

AUM 

Mar 22 

AUM 

Mar 21 

A <25 Lakhs 735.11 983.88  632.68  371.25  

B 25-50L 49.10 66.45  41.54  31.55  
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C 50L-1CR 3.72 9.53  16.65  26.49  

D 1-2 Cr 0.73 2.92  17.07  40.11  

E 2-3 Cr 3.14 6.77  16.55  25.43  

F 3-5 CR 0.00 0.74  3.40  19.34  

Total 

       

      791.80 1070.30 727.89  514.18  

 
 
OUTLOOK 

 

The Government of India has envisioned doubling the Indian economy to US$ 5 trillion in five years. 

In order to achieve this goal, career opportunities for the young population have been generated and 

MSMEs have the potential to serve as a key employment generator. Therefore, the government has 

taken up promotion of MSMEs in order to create new jobs in the sector. Further, the government aims 

to enhance MSME’s share in exports and its contribution to GDP.  

 

In order to achieve these targets, the government should invest in providing more back-end services 

to improve performance of the MSME sector as it supplies goods and services to big industrial 

enterprises. Lack of technology-based production activities and low investment in R&D activities are 

bottlenecks hindering the sector to become competent. Globally available technology could be 

subsidised by the government so that the product quality of MSME players can be improved using the 

existing resources. This also requires the help of academic institutions in the form of prov iding 

research and development (R&D) services for product innovation.  

 

INTERNAL CONTROL SYSTEMS AND THEIR ADEQUACY 
 
The Company has an internal control system that is commensurate with the size, scale and complexity 
of its operations. The Co-Sourced Internal Auditor monitors the efficiency of the internal control 
systems in the Company, compliance with operating systems/accounting procedures and policies of 
the Company. Significant audit observations and corrective actions thereon are presented to the Audit 
and Compliance Committee of the Board. 
 

DISCUSSION ON FINANCIAL PERFORMANCE WITH RESPECT TO OPERATIONAL PERFORMANCE 

 

During the financial year under review: 

 
BALANCE SHEET AND LOANS 
 
The Balance sheet size is Rs. 911.62 Crs. as compared to Rs. 1145.09 Crs. at the end of FY 24; Asset 
under management (AUM) of the Company has decreased from Rs. 1070.30 Crs. to Rs. 791.80 Crs. 
 
REVENUE FROM OPERATIONS 
 
The decrease in revenue from operations was more than 16.19% as compared to FY 23 due to the 
reducing AUM. 
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EMPLOYEE BENEFIT EXPENSES 
 
Employee benefit expenses decreased by 5.80% from Rs. 45.75 Crs. in FY 23 to Rs. 43.10 Crs. in FY 24, 
due to the decrease in head count by creating operational efficiency. 
 
FINANCE COSTS 
 
Finance costs stands at Rs.110.52 Crs. in FY 24. The Company raised Rs. 370.82 Crs of funds of during 
the year FY 24 to fund its growth. 
 
DEPRECIATION AND AMORTIZATION EXPENSE 
 
Depreciation and amortization expenses increased by 35.97 % from Rs. 4.49 Crs. in FY 23 to Rs. 6.11 
Crs. in FY 24 as the company has built an in-house Digital Lending Platform (DLP) which form part of 
the intangible assets. 
 
PROVISION FOR LOAN ASSETS AND ADDITIONAL PROVISION 
 
Loans are provided for/written off, in accordance with Expected Credit Loss (ECL) Model. The Expected 
Credit Loss (ECL) is measured at 12-month ECL for Stage 1 loan assets and at lifetime ECL for Stage 2 
and Stage 3 loan assets. ECL is the product of the Probability of Default, Exposure at Default and Loss 
Given Default. The Company follows a ‘three stage’ model for impairment based on changes in credit 
quality since initial recognition as summarized below: 
 
i) Stage 1 includes loan assets that have not had a significant increase in credit risk since initial 
recognition or that has low credit risk at the reporting date. 
 
ii) Stage 2 includes loan assets that have had a significant increase in credit risk since initial recognition 
but that does not have objective evidence of impairment. 
 
iii) Stage 3 includes loan assets that have objective evidence of impairment at the reporting date.  
 
OTHER EXPENSES 
 
The other expenses decreased 20.72 % from Rs. 21.60 Crs. in FY 23 to Rs. 17.13 Cr. in FY 24. 
 
NET PROFIT 
 
The Company has Incurred a Net Loss of Rs. 110.14 Crs, as compared to previous year profit of Rs. 6.07 
Crs. 
 
 
MATERIAL DEVELOPMENTS IN HUMAN RESOURCES / INDUSTRIAL RELATIONS FRONT, INCLUDING 
NUMBER OF PEOPLE EMPLOYED 
 
At Ashv, we believe that our employees constitute the heart of business. FY 23-24 has been difficult 
year in terms of expanding business and it’s the management’s focus to continue to build on our 
people’s strength. Our corporate culture is dynamic with solid roots. It provides our people with a 
shared sense of identity. It helps them deliver a meaningful work and enhances their employee 
experience. Aligning hiring with business strategy is a top priority at Ashv. 99 employees joined us in 
FY 24 across various functions. Female hiring was encouraged across departments through our 



ASHV FINANCE LIMITED  

 

Annual Report: 2023-2024  
Annexure-G: Management Discussion & Analysis Report 

 
 
employee referral program “Parichay” and gender-neutral job ads on social media platforms like 
Linkedin etc. 67% employees onboarded through our Employee referral programs.  
Our hiring trend across locations in FY-23-24 is represented in the chart below: 
 

 
At Ashv, we continuously strive to build an environment to develop our employee’s skill set and foster 
recognition culture. We regularly organize orientation programs for our new joiners (6 sessions 
conducted in FY 24) ensuring smooth assimilation in the organization. Regular instructor led business 
related trainings are organized to keep our employees updated regarding our Companies product, 
policies, and process. Regulatory trainings like POSH, KYC/AML trainings have been made mandatory 
for all our employees. In line with the management focus initiatives like “Ashv Gems” (program to 
recognize top performing employees across department on monthly basis) and “World Gratitude Day” 
(enhancing peer to peer recognition) was launched in FY 24. 
 
Engaging employees and their wellbeing has been our area of focus. Hence, it our constant endeavour 
to create a work place with vibrancy, recognition and enhancing our employee’s skill set. 24 
engagement activities including festive celebrations were carried out throughout the year to keep up 
employee spirit. Additionally, online webinars were organized for our employee’s well-being in FY 24 
on subjects like Summer Special Health Webinar - Beat the Summer Heat, Webinar - Building 
Resilience and International Yoga Day. Sports activities like, Ashv Striders a fitness game and Ashv 
Premier League cricket for Mumbai employees were organized with an objective to keep our 
employees fit. 
 

ELEVATING THE CUSTOMER EXPERIENCE: ASHV'S CUSTOMER-FACING TECHNOLOGY INITIATIVES 

Technology in FY24: More strides, more conso 
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In FY24, the lending landscape experienced significant shifts, driven by regulatory clarity on Default 

Loss Guarantees (DLG) as part of the Digital Lending Guidelines, changes in risk weights on unsecured 

loans, and the strengthening of India’s Digital Public Infrastructure (DPI). At Ashv, our Technology 

team responded with agility, enhancing our capabilities to position us for future growth and resilience. 

Advancements in Co-lending 

Co-lending emerged as a strategic imperative for Ashv, enabling asset-light growth. Building on our 

initial partnership in March ’23, we significantly enhanced our Co-lending Module throughout FY24. 

We integrated with various partners under different co-lending models—Banking Correspondent (BC), 

CLM-1 (simultaneous disbursal by both lenders), and CLM-2 (asset transfer post-disbursement). Our 

team developed a comprehensive Partner Eligibility Engine and a Partner Prioritization Configurator, 

facilitating seamless API integrations and ensuring efficient loan application assignments through 

waterfall or round-robin models. 

Focus on Automation and Efficiency 

Our commitment to ‘continual automation’ led to the go-live of multiple projects including the 

integration of the Loan Origination System (LOS) with the Loan Management System (LMS). In 

addition, we converted our Banking Surrogate policy into a Straight-through-Process (STP) policy in 

Q4. We automated key underwriting processes, including deviation generation, obligation sheet 

population, and the preparation of Credit Appraisal Memos (CAM) for GST products. These 

advancements have streamlined business operations and improved our underwriting efficiency. 

Low-Code and Configurability 

A cornerstone of our technology philosophy is ‘Low-Code and Configurability.’ We developed a Co-

lending Priority Configurator to manage partner priorities and allocation models. Additionally, our 

back-testing module allows users to simulate policy changes and assess their impact on sanction 

throughput. This flexibility ensures we can rapidly adapt to evolving business needs.  

Data-Driven Insights 

Our data journey progressed significantly, with over 750 variables from demographics, banking, and 

bureau data made available for analysis and risk modeling. We implemented a ‘what-if NPA analysis’ 

framework, enabling the Co-lending team to model business throughput and portfolio performance. 

By building models based on static pool analysis and historical roll-rates, we provided loss and 

Expected Credit Loss (ECL) estimates, enhancing our business planning capabilities.  

Strengthening Cybersecurity 

With the increasing threat of cyberattacks and data breaches, our team took proactive measures to 

fortify our cybersecurity defenses. We hardened our application platform and stabilized our cloud 

infrastructure, ensuring robust protection against potential threats and maintaining the trust and 

stability of our technology systems. 

Future-Ready Technology Architecture 

In a rapidly evolving business environment, it is crucial for our technology architecture to be flexible, 

agile, and scalable while ensuring security. Our low-code, micro-services architecture, supported by 

best-in-class infrastructure, positions us to deliver a differentiated customer value proposition and 

create a competitive business edge. 



ASHV FINANCE LIMITED  

 

Annual Report: 2023-2024  
Annexure-G: Management Discussion & Analysis Report 

 
 
In summary, FY24 was a transformative year for Ashv’s technology landscape. Our strategic 

advancements in co-lending, automation, data analysis, and cybersecurity have laid a strong 

foundation for future growth and innovation. We are poised to leverage the se technological strides 

to drive business success in the coming years. 

 

 

 


















































































































































